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Preface

The Japan Foundation Center for Globa Partnership was established in 1991 as a venue for Japan and the United
States to together contribute to solving critical issues that the world is faced with and to develop unwavering Japan-U.S.
relations founded on mutual understanding.

Japan and the U.S. have a history of continued relations over 150 years since Japan opened its doors to the world, and
have built up a stable and amicable rdationship. Given agradualy diminishing awareness of the importance of the other
country, which is said to have been occurring recently on both sides, however, it will likely become more necessary than
ever in years to come, to make congtant efforts in strengthening mutua understanding between citizens. | fancy that
when the two countries stand up together to contribute to solving variousissues that exist in the international community,
understanding of and respect for diversity in both countries, including diversity in race, ethnicity, religion and belief, will
become even more significant. Noting the role that the Nikkel community in the U.S., being an embodiment of diversity
in and of itself, could play as apotentia bridge between Japan and the U.S. in an attempt to promote respect for diversity
and mutua understanding in both countries, we have planned and implemented many friendship exchange programs
with Japanese Americans up until now.

Between March 5 and March 12, 2005, the Center for Globa Partnership invited twelve Japanese American
community leaders to Japan in cooperation with the Ministry of Foreign Affairs. This program was started by the
Ministry of Foreign Affairsin 2000, and our Center has been co-sponsoring it since 2003. What congtitutes part of this
program is the organization of asymposium in collaboration with the Japanese American National Museum; marking the
third such occasion, we held a symposium in Kobe this time with* Practicing Multicultural Coexistence: From
Minorities Perspectives’ set as the theme, for which we received kind assistance from Hyogo International Association.
The Hyogo Prefecture has a population of 100,000 foreigners, who experienced a particularly severe orded in the
process of recongtruction in the wake of the Great Hanshin-Awgji Earthquake. As, however, alarge number of NGOs
were formed to give assistance to foreigners through, among other actions, supplying information disseminated by
municipdities in multiple languages, Kobe is now finding itself transforming into a community tolerant to diversity,
exactly because of the tragedy of a mgjor earthquake that it suffered from. Given such a location as the site of the
symposium, the respective pandlists told stories from a minority perspective about their occupations or activities, from
which we were able to garner many implications as to what should be done to achieve amulticultural society.

In conclusion, | would like to again express my gratitude to everyone who participated in the symposium and
Associate Professor Y asuko Takezawa of Kyoto University, who, as the coordinator of the symposium, kindly agreed to
oversee the compilation of thisbook and write an introduction for it.

HideyaTaida
Vice President, The Japan Foundation
Executive Director, Center for Globa Partnership
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Preface

This year, 10 years after the Kobe Earthquake, we invited many of the American leaders of Japanese origin to the
symposium "Road to Achieving Harmonious Coexistence of Multiple Cultures' in Kobe in Hyogo Prefecture. We are
more than happy to be able to host this wonderful symposium, as we were able to obtain cooperation from the Japan
Foundation Center for Globa Partnership and the Japanese American National Museum.

Thefirst Japanese to obtain an American citizenship was Joseph Hiko, a young man born in present-day Harimatown
in Hyogo Prefecture; he later became known as the "father of newspapers' in Japan. | cannot help feding that thereisa
connection between this symposium and the fact that the first Japanese-American was born in herein Hyogo.

Ever since the opening of the Port of Kobe in 1868, Kobe and Hyogo have played significant roles in the
modernization of Japan, acting as a window to the advanced cultures in Europe and USA. Taking advantage of the
resulting cosmopolitan environment and rich foundation of international exchange, they have continued to develop asthe
porta of Japan to the rest of the world.

| believe that the reason why people of dl nationdities, regardiess of whether they were Japanese or foreigners, hel ped
and encouraged each other at the Kobe Earthquake ten years ago and were able to collaborate in the recovery and
reconstruction work afterward, was exactly that Kobe was blessed with this enlightened environment filled with
acceptance toward different cultures.

Currently, approximately 102,000 non-Japanese residents from 128 countries are living in Hyogo Prefecture. Hyogo
Prefecture and the Hyogo International Plaza provide various services to these people, including establishment of
consultation windows and Japanese courses. One of these services, which is quite unique to Hyogo, is the support we
provide to communities of people from Brazil, Vietnam, Peru and other Spani sh-speaking countries together with people
from NGP and NPO.

This symposium provided a golden opportunity for usto hear directly from Asian-American people who are active in
various fields and have established afirm footing in the American society, contributing to its diversification. It wasaso a
great source of new input to our continued pursuit of better coexistence with non-Japanese residents of Hyogo Prefecture.

We sincerely hope to make the best of this symposium in building a society where multiple cultures coexist in
harmony, and we hope that these activitieswill lead to many new projects aswell.

| would once again like to express my sincerest gratitude to the people from the Japan Foundation Center for Global
Partnership and the Japanese American National Museum who rendered their servicesin holding the symposium, as well
as Professor Y asuko Takezawa of Kyoto University who handled the coordination of the symposium so well.

Toshizo Ido

Governor of Hyogo Prefecture
President of Hyogo International Plaza



Forward

The Japanese American National Museum (The National Museum) was honored to co-sponsor this 2005 Symposium
with the Japan Foundation Center for Global Partnership (CGP) and the Hyogo PrefectureHyogo International
Association.  Five members of the 2005 Japanese American Leadership Delegation spoke a the Symposium in Kaobe,
which was held in conjunction with the commemoration of the tenth anniversary of the Great Hanshin-Awgji earthquake.

The topic of the Symposium,” Practicing Multicultura Coexistence: From Minorities Perspectives’ enabled five
Japanese American delegates to discuss their personal and professional experiences working in multicultural
communities and managing diversity within their workforce. Pane members discussed their work in media, public
safety, business, law, academia and community. |n addition to the Japanese American speakers, two pandlists discussed
the experience of Japanese Brazilians living and working in Japan. Hyogo Prefecture has a growing number of
foreigners, including Japanese Brazilians. The Symposium provided an opportunity for the Delegation and the audience
to learn about severd non-governmental and non-profit organizetions that have formed to serve the needs of the Japanese
Brazilians.

The 2005 Japanese American Delegation marks the fifth group of Sansei and Y onsal (the third and fourth generations)
leadersthat hastraveled to Japan at the invitation of the Ministry of Foreign Affairs and the Japan Foundation CGP.
This twelve-member Delegation traveled to Japan for seven eight days, March 54 -12, 2005 which included participation
in this Symposium.

The Delegation consisted of leaders from various professiona fields such asincluding business, government,
law, socia services, and community services. Mot of the delegates had little recent experience in Japan and two
members traveled to Japan for the first time. This year's Delegation came from throughout the United States including
Los Angeles, San Francisco, San Jose, Honolulu, Portland, Sedttle, and Washington, D.C. with individuas from New
Y ork, Denver and Chicago joining the Delegation for thefirst time.

The trip created an opportunity for Sansei and Yonsai who had never visited Japan, visited briefly or visited many
years ago, to get to know Japan. It provided an important opportunity for Japanese American leaders to meet and
exchange information with Japanese leaders in the government, business, palitical, non-profit, and cultural sectors. The
trip also alowed Japanese leaders to gain a greater understanding about multicultural Americathrough the experiences of
diverse Japanese Americans.

The gods of the Delegation program are to improve understanding and strengthen long-term relations between
Japanese Americans and Japan, and devel op on-going strategies to enhance the role of Japanese Americans in advancing
U.S-Japan relations. Upon their return from Japan, the delegates work with other Japanese American and Japanese
leaders to develop and implement specific projects that will ensure strong long-term relations between U.S. and Japan.
These projects include working with Japanese American-Japanese business networks, being involved with U.S.-Japan
Sister city associations, assisting local consulates presenting public programs related to Japanese art and culture, and
assigting Japanese studentsin local colleges and universities.
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In addition to participating in the Symposium, the Delegation had an opportunity to briefly visit the city of Kobe,
which included visiting the Emigration Center. Thisisthe site where individuals and families who were leaving Japan to
live in South America received orientation and processing. They lived in the Center before embarking on ships which
would take them to new countriesin South America. In addition to being utilized as amuseum, it also serves as an office
for the Brazilian information center. Efforts are being made to seek resources from the government to help refurbish the
center into a modern facility to serve clients. The Center provides an important link to the past history of South
American Nikkei.

The delegation had the honor of meeting with the Governor of Hyogo, Mr. Toshizo Ido. Governor Ido discussed the
many challenges brought about by the Great Hanshin-Awaji Earthquake of 1995 and how the citizens of Kobe rdlied
together to overcome the adversity of this natural disaster. Due to their efforts, and with assistance from around the
world, Kobe emerged again as a mgjor port city. Me Horikami, one of the Symposium speakers, whose mother was
born in Kobe, shared with the governor hisfedingsof‘ coming home” to Kobe.

Shortly after the Great Hanshin-Awagji Earthquake, many Nikkei communities in the United States, especialy in San
Francisco and Los Angeles, Cdifornia, organized relief efforts to send money and suppliesto the region. Participating in
the 10th tenth Anniversary events and seeing the rebuilding of Kobe was very meaningful to the Delegation members.

There were severd outcomes from the Japanese American Leadership Delegation'strip to Japan.

It provided a mechanism for leaders of the Japanese American community in various leadership roles to meet and
exchange information with Japan's government, political, educational and cultural sectors; it established important
networks and strengthened communication between Japanese leaders and the Japanese American community; it allowed
Japanese leaders an opportunity to begin to understand the changing diversity within the Japanese American community;
it enabled continued diaogue with Japanese leaders who have met with previous Delegations furthering the long-term
relationships, which have begun to be established; and it developed a network among Japanese Americans who areliving
throughout the U.S.

The Ministry of Foreign Affairs and the Japan Foundation CGP have committed to continue support of the Delegation
program and other efforts to build a stronger relationship between Japanese Americans and the people of Jgpan. In
fogtering these efforts, the Japanese American National MuseumThe National Museum has served as the organizer and
coordinator of thisand other related programs.

The National Museum The Japanese American National Museum was established in 1985 and opened its doors to the
public in 1992. Initidly housed in a higoric ste, the former Nishi Hongwanji Buddhist Temple in Los Angdles Little
Tokyo, the Nationa Museum expanded its facilities in 1999 with the opening of a new 85,000 square foot pavilion. In
the thirteen years since its public opening, the National Museum has become aworld-classingtitution, recognized among
cultural and educational ingtitutions throughout the nation and around the world as aleader initsfield.

The Nationa Museum The Nationd Museum serves more than 500,000 annual ondte visitors through exhibitions,



educator workshops, school tours, public programs, and access to its rich collections and resources of the Hirasaki
National Resource Center. |n additions, approximately 450,000 yearly visits are made to The National Museum the
National Museum's website where visitors have online access to its digitized collections and educational materids. Its
60,000 members and supporters are represented in al 50 states and 16 countries. Its valuable collections contain nearly
50,000 objects, the largest of its kind in the world, documenting over one hundred years of Japanese American history
and culture.

Since its inception, The National Museum the National Museum has conducted research and produced educational
programs and materials such as exhibitions, videos, and publications that increase the knowledge base and understanding
of people of Japanese ancestry. Traveling exhibitions such as* From Bento to Mixed Plate: Americans of Japanese
Ancestry in Multicultura Hawaii”  has traveled throughout Japan from Okinawa (Okinawa Prefectura Museum), Osaka
(Minapaku), to Hirashima (Hiroshima Prefectural Art Museum), and Niigata (Niigata Prefectura Museum of Higtory).
Other research-based projects, such asthe International Nikkei Research Project, explored the histories and identities of
Nikkei in the Americas and Japan. The outcomes of this project resulted in two pioneering publications, New World,
New Lives. Globalization and People of Japanese Descent in the Americas and from Latin Americain Japan (Stanford
University Press, 2002) and Encyclopedia of Japanese Descendants in the Americas (AltaMira Press, 2002), the latter
trandated into Japanese and published by Akashi Shoten in 2002.

In March 2005, the National Museum The National Museum launched its globa website DISCOVER NIKKEI. This
global website, www.discovernikkei.org is accessible in four languages. Japanese, English, Spanish, and Portuguese.
The main purpose of the Webdte is to preserve, document, interpret and share the legacy of Nikkei who have migrated
and settled throughout the world. The Website serves as avehicle for promoting cross-cultural exchange and sharing the
diverse experiences of Nikkei worldwide. The Community Forum, Bulletin Board, and Community Calendar, instantly
connect visitors to Nikkel around the world. The tools and resources on the site encourage visitor participation,
interaction, and exploration of historical and contemporary issues and topics that impact our everyday lives.

The Japanese American Nationa Museum The National Museum appreciates the support of the Ministry of Foreign
Affairs to support programs such as the Japanese American Leadership Programs.  The Japan Foundation Center for
Global PartnershipCGP has been an important partner in these programs and we are grateful for their continued support
in these Symposiums and in fostering greater understanding through educational and cultural programs. My thanks aso
the staff of the National Museum the Japanese American National Museum, especidly Vice-President Carol Komatsuka
and the Japan Foundation Center for Globa PartnershipCGP, including Tomoki Akazawa and June Chano, for their
many contributions to the Symposium and to the Delegation program. A specia thank you to Consul Y uko Kaifu with
the office of the Los Angeles Consulate General, who aso traveled with the Delegation and supported every aspect of
this important project. It was a pleasure to serve as a co-moderator with Professor Y asuko Takezawa, a distinguished
scholar, accomplished researcher, and dear friend. Her leadership and hard work was critical to the success of the
Symposium.

Irene Y. Hirano, President and Chief Executive Officer
Japanese American National Museum
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Introduction

This year's Japanese American Leadership Symposium was held in Kobe, for which this year marks the tenth
anniversary of the great earthquake that hit the region. The idea of holding the symposium in Kobe had, in addition to
the earthquake, many other symbolic implications. It was the place where Japanese emigrants spent their last days in
Japan before leaving for their respective detinations, and has now become a gathering point for the Brazilian community
(a mgority being Japanese Brazilians) in the Kansai region as well. This is probably the very first event, in which
descendants of Japanese immigrants who had moved to North America and those who had moved to South Americamet
to discuss multicultural coexistence together with local Japanese activigts.

The theme set for this year's symposium is* Practicing Multicultural Coexistence: From Minorities Perspectives.” It
needs no explanation that a path to achieving multicultural coexistenceis till along one. | believe that the pressing issue
for the time being, however, isto figure out what channdls could exist that lead to multicultural coexistence, how we can
effectively shorten that path, and what challenges multicultural coexistence faces. It goes without saying that a minority
perspective could also be shared by a mgjority and what would ultimately be an ideal feat is creating a society of
multicultural coexistence where the digtinction between majority and minority carries no relevance. It seems to me that
what will make thefirst step in that direction is actions on the part of the entire society of listening to voices of minorities
and actively applying minority perspectives. Although minorities are indeed the socidly vulnerable, what we tried to
shed light on during the symposium was not minorities as victims of prejudice or discrimination (although those aspects
do need to be further recognized), but minorities as an instrument of societa transformation. The observation of the past
societal changes involving a minority, be it the civil rights movement in the U.S. or actions subsequent to it, leads us to
redlize that success was achieved by a process in which minority people raised their voices, their viewpoints were then
shared by a large number of the mgjority, and people on both sides worked hand in hand to face the chalenge of
transforming the society. How could a minority transform a society, what contribution, no matter how small, could a
minority make? Those are the points that we asked the panelists to base their arguments on in providing their comments
while reflecting on their respective experiences.

“ Multicultural Coexistence” and“ Multiculturalism”

The term” multicultural coexistence (tabunka-kyosel)” has now become something like a buzzword in providing
support activitiesin many areas al over Jgpan that have non-Japanese residents. Those who are recent immigrants and
ethnic minorities are called” foreigners’ in Japan. The biggest reason why thisterm,” multicultural coexistence” has
become so widespread is arguably the work by the* TabunkaKyosa Sentd” (hereinafter referred to asthe  Center for
Multicultural Information and Assistance,” its officia English name) to spread the concept widely to the general public;
this organization was established as the" Foreigners Earthquake Information Center” following the Great Hanshin-
Awagji Earthquake and changed its name in October 1995 to the present one. While the term is said to have been coined
asaresult of the earthquake, itsfirst newspaper appearance was, according to Mr. Taro Tamura, who isthe representative
of the" Center for Multicultural Information and Assistance” and who gave the organization its name, in the pre-

Earthquake year of 1993, likely as a result of a scribal error by a newspaper reporter. The term was adso used in 1994
during some events related to support for foreigners in the city of Kawasaki etc. As we can find no definition or
explanation as to the concept behind this usage, any further details are unclear.
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Nevertheless, it istrue that the widespread use of theterm” multicultural coexistence”  isinseparable from the support
activities after the earthquake. In the midst of desperation after the earthquake that even the Japanese people were
situated in as they found themselves surrounded by piles of debris or ashes that collapsed buildings were reduced to,
foreign residents were pitched into extreme predicaments. There were those new to Japan, who had yet another handicap
of language barriers and did not have the dightest idea where to go and what to do. There were people of South and
North Korean and Chinese descent, who, recalling the calamity of the Korean massacre after the Great Kanto
Earthquake, had to fear for their physica safety before anything else due to their minority status. The greet earthquake
clearly revealed how those residents who are cdled” foreigners’ are faced with deep-rooted and difficult problems at
various levels. As activists repeated their daily rounds of support activities and discussions through tria and error, the
term” multicultural coexistence” came to be used, gpplying the word* coexistence” (kyosei) that has traditionaly
been used in the fight againgt the discrimination of ethnic Koreans.

Whilethe" Center for Multicultura Information and Assistance,” which has been described above, defines' society
of multicultural coexistence” as a society where* differences in nationality, language, culture and gender etc. are
recognized and mutually respected,” theterm” culture” isactually used in a broad sense that oftentimes includes such
other concepts as* sense of value”* race’” and” ethnicity.” Even with a certain variety thus alowed for in the words
todescribe® culture” itisarguably theideaof recognizing and mutually respecting each other's differences’ in those
concepts that is commonly understood by the generd public as a usage with which* multicultural coexistence’ is
asociated. Having a catchy apped, this term has helped enhance various foreigner support activities and services in
multiple languages, and aso augment the awareness of the Japanese people about other cultures. As, however, thisidea
is yet to permeste to a policy levd, it is not exactly bringing about a structural change; as, on the other hand, no issue
involved with such a change has emerged to the surface, multicultural coexistence is, for better or for worse, dill in a
stage of underdevel opment.

The term” multicultural coexistence” clearly borrowed from* multiculturalism,” aword that was born in 1957 in
Switzerland. 1t was later gpplied by Canada in 1971 as one of its policies when the country was on the verge of being
split as a result of the separatist movement in Quebec, followed by Australia, which was experiencing an influx of
refugees and immigrants from Asia and was aso influenced by aborigind movements. Inthe U.S, the term® cultura
pluraism” came to be used frequently since the latter half of the 1960's, in place of* melting pot,” by which

assmilationism” is meant. It was an era where a multitude of ethnic movements flourished on the hedls of the civil
rights movement. After the beginning of the 1990's, the term” multiculturdism” became a more preferred choice and
came to be used frequently in the U.S. as well. This is because, while* cultura pluraism” had a connotation that
despite the application of the concept plural,”” cultura plurdity” is accepted on the premise that Anglo-Saxonism
remains mainstream,”  multiculturalism” was considered to be a concept based on the view that al cultures are on equal
termswith none of them superior or inferior to others.

Even if the idea of respecting each other's culture or vaues is adhered to, however, not everything can be treated as
relative. Let me give an extreme example: it is one thing, in an attempt to relativize U.S.-centric media coverage under
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the principle of mutua respect, to listen to anti-American sentiments of Mudim extremists who see Osama bin Laden as
a hero or to criticisms against developed nations, including Japan, but such an attempt could not naturally entail
acceptance of terrorism. This is because there is a certain universd vaue that is shared between us, which dictates our
decision in distinguishing right from wrong. Determining what a universal value is and what value should be respected
from a culturd relativism perspective is extremdy difficult. For example, there are many minority immigrants both in
Japan and the U.S. who come from countries where patriarchy is strong. How should we respect the status that they give
to women and their customs concerning women? Observing a minority group thus leads one to find unlimited patterns
of power balance between people within it, though they are categorized under the same minority group. Likewise, what
the mainstream society sees or other cultures see as* THEIR culture” does not smply have a homogeneous value
within it.

Issuesinvolved in multicultural coexistence are thus complex, but what | would suggest on the basis of my researchis
that in order for the idea of multicultural coexistence to continue functioning in a wholesome fashion, it isimportant not
to lock in a category given to each group. In my view, it is one of the clues to preventing criticisms against
multiculturalism from gushing out. Although this argument requires further explanation, let it suffice to say what | have
said here.

What We Gain from Communication

While the Japanese American Leadership Symposium is held for the purpose of Japan-U.S. communication that can
be expected to take place through an event of thistype, it has dso grown to be avenue for both sidesto be stimulated and
educated. One of the thingsthat | explained to the Japanese American participants during the pre-symposium mesting is
that while racism and racid prejudice clearly do exist in Japanese society, together with various problems associated with
them, including blatant acts and language of discrimination that would be unthinkable in the U.S. and the lack of
affirmative policies for minorities, the society is not as monalithic as the prevaent view,” The Japanese are racist” (on
this subject, it should be helpful to watch, for example," STRUGGLE AND SUCCESS:. The African American
Experience in Japan,” a documentary film directed by Regge Life that depicts what African American experienced in
higher lifein Jgpan). As| write thisintroduction during my stay in the U.S,, reports on the havoc wreaked by Hurricane
Katrinaare coming in minute after minute; this naturdl disaster has presented one epitome, as extreme asit may be, of the
ever-lingering and gtill-exigting problems of grave racia inequality and deep-rooted racism. As Ms. Y oshitomi, one of
the panelists, recounted and | heard in person from anumber of minority activists, people affected by the Grest Hanshin-
Awgji Earthquake were seen in numerous locations to help each other and share food and other relief supplies, with no
digtinction made between foreigners and Japanese. While there were, of course, discriminatory remarks made in a
limited number of occasions, they did not develop into anything more than that thanks to the behavior of other people
around; as a whole, things were handled in an orderly, amost miraculoudy so, fashion. Public condolence payments

were dlocated equally to registered foreign residents. According to Ms. Matsubara, another pandlist, there was not a
single incident of harassment or complaint brought to her group even when foreigners made a big noise during musical
performances or dances on their celebratory occasions. On the other hand, someissues remain to be solved, such as non-
payment of the public condolence payments to families of three foreigners, including an overstaying visitor (with his



visa expired). Since the cases of abductions of Japanese nationals by North Korea loomed again, deep-rooted
discrimination against Koreans has come to surface, including harassments received by children of North Korean
schools. Itistruethat both Japanese and American societies have serious problems of racism and racia preudice, but it
is important not to hold any skewed, stereotypica impressions that are created through some media coverage about the
other country, by mutually deepening an understanding as to under what circumstances and in what forms those
problems present themsalves.

The same argument holds true on the side of the Japanese. A strong impression that the people of Japan have about
minorities in the U.S,, including Japanese Americans, is that they are victims of racism; they rarely have a chance to
directly hear the voices of those minorities -- minorities as active agents. It is thus scarcely known how those men and
women live with high pride and dignity by tresting their minority status as a positive qudity, fighting al the while
againg discrimination. It is aso hardly known exactly how they contribute to American society in their respective
workplaces and communities by taking advantage of perspectives that they have as aminority. In that sense, the stories
told by the Japanese American pandistsin this symposium provided uswith agreat stimulation.

One of the problems caused by an assimilationist perspective or an assimilation policy is that the presence of
minorities does not help augment the overdl vitdity of society asaresult of its application. Since minorities are forced to
hold the sense of value held by the mainstream society, they cannot make use of the qualities that they have by virtue of
being aminority, and are oftentimes considered rather to be a burden of society until they totaly assmilateintoit. Under
the assmilationist perspective, where minorities find their ided saf-image in the mainstream society, it is not rare for
them to feel ashamed of their ethnic background or their parents who cannot speak the mainstream language, thus
lowering their self-esteem or developing an identity dilemma. Thus, the necessity of providing immigrant children in
Japan with ethnic-language education together with Japanese language education holds more significance than simply
facilitating communication with their parents.

How Minorities Could Transform A Society

Let us go back to the question of how minorities could transform and contribute to society. From what the panelists
told us in the symposium, we were able to confirm severd points. First of al, as Ms. Y oshitomi observed, minorities
could bring diverse vaues into society: they could supply ideas that the people coexisting in the society, whether
majority or minority, have never entertained before, or flavors that they have never experienced before. What | also
strongly fedl as a researcher is that the reason why the U.S. is number one in the world in so many fields is arguably
because immigrants and minorities come up with whole new perspectives and ideas one after another. In order to
achieve growth and vitalization, society away's requires new perspectives that bresk the traditiona thinking patterns or
commonsense.

Another point that we were able to confirm from the stories reported by Ms. Izumi, Mr. Hara and Mr. Kobayashi is
that successful minority persons could assume the role as a bridge between the mainstream society and other minorities.
Thisis because they are sendtive to the cultures of other minorities and aso know from experience how to respond in a
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Stuation in which intercultural conflict might arise.

Furthermore, according to Ms. Matsukawa, they could also serve as arole modd that the next generation with similar
backgrounds could emulate. For minority children in Japan, amost dl successful people in society that they see are
majorities, no matter where they look, be it television, movies and novels. Mgjorities take up the overwhelmingly larger
percentage of successful people in the U.S. as well. Under these circumstances, it is not easy for minority children to
keep holding adream of becoming like such and such person. The presence of successful minorities fulfills an extremely
important role for children, especidly thosein the developmenta years.

Nevertheless, some conditions are required for minorities to contribute to society by making use of their minority
perspectives under the ideal of multicultural coexistence. Firgt of al, no matter how enthusiagtic they may be about
transforming society, they could not possibly display their talent and shine if they were not fully integrated into society.
Japanese society is strongly required to arrange basic conditions under which qualified minorities, or women for that
matter, are proactively hired and, if they show their competence, are promoted to a higher post. Secondly, asisimpliedin
the advice" to have high expectations’ and“ never to give up,” it is necessary to set up an environment in which
children are led to redize that chances are open to minorities as well and that if only they work hard, there is dways a
path leading to success. Constant encouragement of children to reach such redlization is adso required on the part of
parents and educators. In the meantime, the issues faced by multiculturalism in the U.S., which is a topic that was
touched on during the question and answer period, aso need to be included in the range of consideration. Mr. Horikami
made an important point that keeping abaanceis critica. Persondly, | believe that a certain degree of numerica target
is necessary for the encouragement of minority hiring and promotion. If, however, such a policy becomes more like a
numbers game, the whole system immediately gets off track. It seemsto methat efforts are required in making sure that
jobinformation is circulated widely in minority communities and in conducting outreach activities for them, aswell asin
making constant efforts in headhunting competent minorities to take manageria postions.

Nikkei People in Two Different Societies and* Multicultural Coexistence”

As| wrote at the beginning, Japanese Americans and a Japanese Brazilian together discussed multicultural coexistence
during the symposium. In concluding this introduction, | would like to make two points with respect to the Nikkei
peoplein the two different societies.

Firgt, | wish to note that Nikkei organizationsin various parts of the world extended warm, helping hands to the areas
affected by the Grest Hanshin-Awaji Earthquake. Unfortunately, thisis scarcely known even among the people in those
aress as the story received only limited media coverage in the midst of the post-disaster confusion. To my shame, | did
not know the scale of the acts until | collected information in order to serve as a coordinator in the Nikke network
section in the® The Great Hanshin-Awgji Earthquake Memoria International Gathering for Reconstruction Support
Appreciation,” which was held under the sponsorship of the Hyogo Prefecture in March 2005. With representatives of
the associated organizations invited, this event was held for the purpose of formally expressing appreciation for the aid
received from dl over the world &fter the earthquake and providing opportunities for exchanging opinions on the future.



The Nikkel organizations and associated organizations from al over the world indeed took quite a significant role in the
privete-level aid.

Approximately 600,000 dollars was received (gpproximately 66 million yen at today's rate) in aid from the Japan
America Society of Southern California, where the Japanese American National Museum is located, and as much as
90,000 dollars dso came from the Japanese American Association of New York Inc. In Southern California, there were
supposedly so many individuas, organizations and companies that offered to donate money that one staff member who
was assigned a dedicated position to accept donations could not handle it lone. The Brasil-Hyogo Kenjinkai sent over
43 million yen in aid, which is aremarkable number, considering the exchange rate and the inflation that they were going
through in Brazil. In addition to the two organizations mentioned above, representatives of other Nikkel organizations
and associated organizations which likewise took many painsto raise aid money and made arrangements to send it to the
affected areas were dso present at the Meeting. They are: the Japanese Community Service of Sesttle, the Japanese
Chamber of Commerce & Industry of New York, Inc. / the Nippon Club, Inc., the United Japanese Society of Hawaii,
the Japanese & Canadian Network Organization, the Federation of Association of Japanese Provinces in Brazil,
Argentine-Hyogo Kenjinkai, Paraguay-Hyogo Kenjinkai, Parana-Hyogo Kenjinkai, the Hongkong-Japanese Club,
Hyoseikal (in Singapore), and France-Hyogo Kenjinkai. What many of those Nikkei representatives from the respective
countries were saying was that they wanted to do something for Japan, or that they wanted to return the favor to Japan.
One of them said that* (he felt that way) partidly because it was none other than Kobe that got hit,” spesking of his
specia feding for Kobe, the place where he spent hislast days before emigration.

The forum of the Nikkei network section was attended by the people associated with the Nikkel organizations and
local activists who played an active role in the earthquake relief; the position that this forum was given in the Meseting as
awhole was & forum on Mutua Support Activities.” In this forum, which was planned by the Internationa Affairs
Bureau of the Hyogo Prefecture, deliberations were conducted as to how mutua aid activities should be conducted in the
event of disagter in the future, by using the network built up after the earthquake. With the participation of Nikkei
people, who are themselves aminority in their respective countries, active discussions were held there on the subject of
anided form of disaster rdlief activitiesthat reach out to foreigners and minorities.

The second point that | wish to make is a question as to how the status of Nikkei, a people who differ from the
Japanese, could be used beneficidly. Asis generaly known, the population of Nikke people from South Americais
growing rapidly in Japan as a result of an amendment to the Immigration Control Law in 1990. While Japanese
Braziliansare caled Jgpones’ in Brazil, they are’ foreigners’ in Japan and are accordingly caled’ South Americans’
or' Brazilians” These contrasting references often confuse the identity of Japanese Braziliansin Japan.

The Japanese Brazilians who engage in support activitiesin Kobe say that the Japanese Brazilians living in Japan have
not, in the first place, taken on the local Brazilian culture enough to present the traditional Brazilian culture or actively
participate in some events as* Brazilian.” Granted that there are, of course, considerable differences between
individuals depending on their persona history or location of living and also that Brazil isitsdf a country of diversity, the
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Brazilian culture that they tak about is also such that the people of Japan imagine to be &' Brazilian culture” It is
indeed difficult to say that Japanese Brazilians widely share d* Brazilian culture” that is tantamount to the experiences
of those Japanese people who immigrated to America or Brazil, i.e., how they have celebrated New Year and children's
festivals in a Japanese style, though rich in variety depending on their respective home prefectures, sent children to
Japanese schools, and developed community organizations, such as kenjinkai, or prefecture-based organizations, and
Japanese associaions, in thelr respective destinations of immigration. It is not eesy to find a Japanese Brazilian who is
good a samba, capoeira and soccer, contrary to what Japanese society expects. According to Ms. Matsubara, Japanese
Brazilians repeatedly discuss' what a Nikkel culture is’ and question” if we have any culture at all” when they get
together.

What is & Nikkei people’ who are distinct from the Japanese? Japanese Americans probably are more clearly
conscious about this aspect of the question, based on: their experience of being subjected to racism that is best
symbolized by their forceful evacuation and internment during World War I1; their pride of having achieved redress from
the American government (whereby the government rectified its past deeds by providing a written apology and redress
payments), and; partnerships formed with other minorities to fight against discrimination. In fact, the Japanese
Americanswho have been invited to Japan under this program each year also believe that they can contribute to Japanese
society by telling their stories about such past experiences.

Japanese Brazilians likewise have an abundance of experiences that they have gone through as Japanese Brazilians, as
well as history and culture that have been passed down from generation to generation, including harsh labor in
plantations, racism, Nikkei community formation, conflicts between the winners’ (those who believed that Japan won
the war) and” losers’ (those who claimed that Japan lost the war) and their post-war ascent on the socia ladder and
success. In regions with a sizeable Nikkei population, such as Sao Paolo and the state of Parana, Nikkei community
centers located in the respective areas organize®  undo-kai (athletic meets),”“ bon-odori (Buddhist festival dance)” and

mochi-tsuki (rice cake making),” which the Nikkel people anxioudy wait for every year. The popularity of karaoke
also exceeds the level in Japan. Naturally, their* undo-kai,”* bon-odori” and“ mochi-tsuki” events have
incorporated in them considerable influences from the Brazilian culture. In Japanese society, however, they seem not to
have been given anew and positive meaning significant enough for Japanese Brazilians to present them to the Japanese
people. There has aso been no historic event that would give rise to alegend for Japanese Brazilians, like the redress
settlement in the U.S. described above. How could the wisdom of Nikkei people who have lived in a multicultura
society be used beneficialy? How should dl of ustogether creste a venue where the quaities of Nikkei people could be
better exploited? An attempt to answer those questions seems to be one issue that Japanese society has to address in
order to come closer to multicultural coexistence.

Yasuko Takezawa, Professor
Ingtitute for Research in Humanities, Kyoto University
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Discussion

Irene Y. Hirano[] President and Chief Executive Officer, Japanese American National Museum_]

It's my pleasure, this afternoon, to represent both the Japanese American National Museum as well as to accompany
the 2005 Japanese American Leadership Deegation. Thisisthefifth year that we have had the opportunity, thanks to the
Ministry of Foreign Affairs and to the Japan Foundation Center for Globa Partnership, to bring outstanding leaders from
throughout the United States to Japan and to create stronger bridges between Japanese Americans and the people of
Japan. We are especially pleased this year to be in the Hyogo Prefecture and we thank the Hyogo International
Association for inviting us. It was ayear ago that they came to Kyoto when we were presenting a similar symposium and

invited usto become apart of the tenth anniversary commemoration of the Great Hanshin Earthquake.

It'saparticular pleasure to be in Kobe. The 2000 delegation, the very first year this program was started, came to Kobe
and presented a symposium at the Kobe YMCA. That delegation had many Japanese Americans who were in the not-
for-profit, the NPO sector. At that time, we had the opportunity to meet many of the NPO leaders in the Kansai area. |
came away very impressed a that time, five years ago, with the tremendous dedication and the spirit of those that were
working to rebuild Kobe. So, being herein 2005, it is so exciting to see the progress that has been made and we certainly
commend the Prefecture, the City of Kobe and the people who are here for your hard work.

It isdso important for many of us to be here because & the time of the earthquake, throughout the world but certainly
in the United States, many Nikkei felt a particular connection and wanted to reach out and to assist in the relief efforts.
Many Japanese American organizations contributed to the relief efforts, financially as well as with other types of
assigtance. So, we fed a persona connection to not only Kobe, but also the entire Hyogo Prefecture. For us to be here
this afternoon as part of the anniversary commemoration events is very meaningful and we appreciate the opportunity to
share thistime with you.

The week's visit enables the Japanese American Leadership Delegation to meet many leadersin Japan as well asto get
to know the other members of the delegation. Maost importantly, we believe that through people-to-people connections,
this program begins a long-term process of improving and strengthening the relationships of Japanese Americans with
the peaple of Japan.

As a part of the work of the Japanese American Nationa Museum, which was founded in 1985 and opened to the
public in 1992, this Leadership Program is one of the activities that we have supported in an effort to create better
awareness of the Japanese American experience by peoplein Japan. | invite those of you who come to the United States,
to cometo Los Angelesto visit the Nationd Museum. We are located in Los Angeles Little Tokyo and our missionisto
preserve and share the experiences of Americans of Japanese ancestry.

The program this afternoon is an important opportunity for usto learn from each other. The speakers that you will hear
from will share their persona and professional experiences living and working in the United States. We're very pleased
to be cosponsors of this symposium and we look forward to this being the beginning of what may be important
collaborationsin the future.



I'm very pleased to share the role as co-moderator with avery distinguished individua, Professor Takezawa. | first had
the opportunity to meet her when she was a graduate student at the University of Washington. She is one of the most
dedicated individuas working to ensure that the experiences of Japanese Americans are shared with her students and
with people herein Japan. Sheisavery distinguished scholar and someone who isavery good friend.

Yasuko Takezawal] Professor, Institute for Research in Humanities, Kyoto University[

It is my great pleasure to be here with you today, and | would like to say thank you very much for spending your
valuable time to participate in this symposium.

Ms. Irene Hirano introduced an episode that they made a collection in the United States and sent money and relief
materias to Japan when the Great Hanshin Earthquake occurred. In fact, the Hyogo Prefecture will hold a meeting on
March 29th to express its gppreciation to those organizations and individuals oversess for their warm support. Among
them, network provided by peoples of Japanese ancestry played a significant role. There are many groups of Japanese
ancestries al over the world, including those in South America and Asia. Among those that extended their warm
assistance to Japan, there were several Nikkel and related organizations of the United States. We should not forget this
historicd fact.

Firg of al, I would like to explain the purpose of today's symposium. Currently 800,000 Japanese Americans or
roughly 1.15 million, if we include multiracial people of Japanese ancedtry, live in the United States. They are now the
third or fourth generations and demonstrating outstanding performance in various circles as one of the top among dl
ethnic groupsin terms of academic higtories and incomes.

However, they represent only 0.3 %, or 3 out of 1,000 of the total population in the United States. And about 120,000
people of Japanese ancestry were ordered to evacuate the places where they lived and relocated to internment camps
during the World Wer I1. In addition, the two-thirds of them were American citizens. And they had to live in the camps
surrounded by barbed wiresin the desert for severd years. Thisfact is now quite well known even in Japan.

In 1988, Civil Liberties Act of 1988 was enacted, and $1.3 hillion was apportioned in order to" redress’ or correct
the mistakes made in violation of American Congtitution during the war. As a result, a letter of apology from the
President and 20,000 dollars were given to al surviving individuas who had been interned. A minority group of only 0.3
% of thetotal population won such a huge monetary compensation, with apology from the U.S. government, which had a
massive Federa deficit at thet time.

After the 9.11, when Arabic people in the United States were dmost collectively put into custody or interned by the
U.S. government, the Japanese American raised voices that the U.S. government must not repeeat the same mistakes as
that time. On these points, please refer to the symposium's relevant reports as we focused on them last year and 2 years
ago.
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On the other hand, about 2 million foreign citizens, including undocumented immigrants, live in Japan now. About
100,000 regigtered foreign residents live in Hyogo Prefecture, who are only 1.8% of the totd population. But compared
with such small number, now Hyogo is one of the major placesin Japan to support foreign people.

Our topic today,” multicultural coexistence,” is now akey phrase anong NPOs and municipal governmentsthat are
involved in such kind of activities al over Jgpan. In fact, this phrase suddenly became popular through the activities to
assist foreigners after the earthquake. The Great Hanshin Earthquake, which suddenly attacked this place ten years ago,
on January 17th, 1995, took more than 6,400 lives, which included about 200 foreign citizens. All of the survivors of the
Earthquake, including those who lost their relatives or houses, had to ded with extremely difficult Stuations physicaly
and mentally. And the stuations were much harder if they were non-Japanese residents. Ethnic Chinese and Koreans
were so scared that the mass daughters might take place like what had happened after the Great Kanto Earthquake in
1923. New immigrants were in extreme anxiety that they didn't know, because of the language barriers, where to go,
what to do or anything at all.

Since then, | have a strong impression that the situations surrounding non-Japanese residents have, at least asfar as|
have observed o far, significantly changed. NPOs for new immigrants, for example, have been established one after
another, which had not existed before the Earthquake at al. The Great Hanshin Earthquake marked a great turning point
in terms of relationship between non-Japanese residents and ethnic Japanese. In addition to NPOs, the Association of
Foreign Schools in Hyogo Prefecture, which is the only association for foreign schools in Japan, was established. The
Conference of Foreign Residents Coexistence, which is the informa gathering for discussion of foreign residents with
the Prefectural Governor, aso launched. And Hyogo Prefecture and other municipal government started to provide
various services to foreign residents in Hyogo Prefecture through multiple languages. In redlity, however, there are ill
many barriersto overcome; it'salong, long way for usto realize multicultural coexistence.

Today, we have a digtinguished Japanese American leaders to be here Hyogo Prefecture, which commemorates the
10th anniversary of the Great Hanshin Earthquake, and two more guests who are involved in activities to support foreign
resdents in the local community. It is needles to say that circumstances surrounding the multicultural coexistences and
multiculturalisms in both societies are totdly different. Our aim is not to compare the two cases in this symposum. We
asked the today's guests to spesk in front of you, as one of the very small minorities in terms of the number, what they
have been thinking, how they got involved in the respective activities, and what they are trying to do for the redlization of
multicultural coexistence.

What shadl we do to redlize the multicultural coexistence? What can we see from the standpoint of minorities? Can the
minority people change the society a al? And what can a society obtain from the multicultural coexistence? | hope, as
one of the planners of this symposium, that today's collaboration between Japan and the U.S. will give us a great
opportunity to think about these questions.



Our firgt pandigt this afternoon will be Carol 1zumi. Sheis an associate dean of George Washington University Law
School. And she has been someone who has looked at the fields of digpute as well aslooked at clinicd legal education.
Shewill betalking about how we address multiculturalism within the legdl structure.

Carol L. Izumil] Associate Dean, Professor of Clinical Law, George Washington University Law School(]
Thank you, Irene, and thank you, Professor Takezawa. It's an honor and pleasure to be with you today. | dso want to
thank the Hyogo International Association, the Japan Foundation Center for Global Partnership and the Japanese
American Nationa Museum for sponsoring the symposium and for giving our del egation the chance to be here.
Our topic today,” multicultural coexistence,” is a large one. | have been asked to approach this topic from a lega

perspective. So let me begin by sharing with you my understanding of what multiculturalism means.

Multiculturalism is more than the presence of different races, ethnic groups or religions in a society; that is smply
diversity. Multiculturalism means that the particular traditions, viewpoints and experiences of varied groups are
recognized as legitimate and valuable and are integrated, to some degree, into the society as a whole. A true
multiculturalist perspective assumes that each group gives unigque contributions to the evolution of the larger nationa
culture. There is no assumption of culturd superiority or inferiority. Thisisin contrast to the Assimilationist paradigm
which views American society as & melting pot” where different groups add specid characteristics but melt into the
dominant, mainstream culture, which, historically in America, has been White Anglo-Saxon Protestant. While the United
States has been a nation of diverse people for along time, we have started moving only recently toward a multicultural
mode!.

Often, the law provides rights that embrace cultura diversity. Free speech rights protect the ability of individuas to
express disparaging or even despicable views about others. Our laws aso provide access by diverse ethnic groups to
public institutions. For example, in Washington, D.C. where | live, a law requires two dozen city agencies to hire
bilingud employees and trandate official documents into Spanish, Mandarin, Korean, Viethnamese and Amharic, the
officid language of Ethiopia. In Washington, we have a government Office of Asan Pacific Idander Affairs, whose
director is gppointed by the mayor, to assist our Asian-Pacific Idander residents. Similarly, we have Office on Latino
Affairsfor Spanish-speaking residents. Throughout our nation we have federal and local laws that protect people against
discrimination in housing, public accommodations, employment and other benefits.

State and federa courts often have the last say on how American society accommodates the needs and interests of
divergent groups. All Americans have the right to exercise freely their religious practices without government
interference, but that right often collides with state laws and regulations. So, religious practices, for example, that use
animals as part of aspiritua ceremony may conflict with state anima welfare laws.

To an increasing degree, Americans are using dispute resolution processes that are outside the courts, in cross-cultural
and community disputes. These are informal, voluntary procedures that help people from different groups settle their
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disagreements. Mediation has proven to be particularly effectivein cross-cultura disputes. In Washington, D.C., we have
used mediation successfully in cases involving African American customers and Korean American merchants. Let me
give you one example. | recently mediated a case involving a Korean American shop owner and an African American
customer. The customer and her son were looking at T-shirts in the merchant's shop. There was a verba disagreement
about the price of the T-shirts. The disagreement escaated and the shop-owner put his hand on the 8-year-old son of the
customer and pulled him. The customer got very offended and called the police. That touching of her 8-year-old sonisa
crime, amisdemeanor, an assault. The police came and arrested the K orean American merchant. That case was taken out
of the court system and given to me as the mediator. | held a meeting with the merchant and the customer and we talked
about this dispute for three hours. At the end of that meeting, there was a better understanding of what was offensive to
both partiesin that particular dispute.

I'd like to give you another example involving a persond experience. This is the book | co-authored with four other
Asan-American law professors. It's cdled Race, Rights and Reparation: Law and the Japanese American Internment.
Two of the authors are Japanese American, two are Korean American and one is Chinese American; he is aso my
husband. All of us are children of Asian immigrants and, as such, we offered a different analysis of the Japanese
American internment than is typically taught in law school classes. We traced a systemic anti-Asian sentiment as a key
factor in the incarceration of Americans of Japanese ancestry during World Wer I1. This book is now being used in law
school classes that were never offered ten years ago, classes such as* Race and the Law” and* Asian-American
Jurisprudence.” Thisbook was possible because there are more Asian-Pacific American law teachers and the law school
curriculum has expanded to include courses that offer non-traditiona perspectives on law.

Thereisarobust debate in American society on the value of multiculturalism. Just last year, the governor of Maryland,
a gtate next to Washington, D.C., stated on the radio,” | reject the idea of multiculturalism. Once you get into this
multicultural crap, this bunk, you runinto aproblem.” Thisgovernor, Governor Ehrlich, believes that immigrants should
be assmilated and ethnic groups need to develop a singular culture as Americans and speak English. Governor Ehrlich
maintainsthe Assmilationist view and many Americans agree with him.

Whether one supports multiculturalism or not, the chalenge is how a society strikes a balance between valuing
cultura differences among groups againgt the foundations of aliberal democracy, such asliberty, justice and equdity. As
we struggle to find the answersin the United States, Japanese Americans are poised to play asignificant rolein the effort.
We span five generations as a minority group, beginning with the wave of Japanese immigrants in the 1880s, the rise of
the Nisal through and after World War |1, the awakening of the Sansei generation through the civil rights era of the
1960's and 70s, and the experiences of mixed-race persons who now congtitute 31 percent of our Japanese American
population. In the aftermath of the 9.11 terrorist attacks, Japanese Americans were among the first to speak out against
discrimination toward Arab Americans. We drew parallels in our community with illegal detentions and unfair race-
based treatment.

Inclosing, | would end by suggesting that by participating in this symposium today, our Japanese American delegation



has gained more insight into our responsibility to be leadersin amulticultural society. Thank you.

Hirano:

Thank you very much, Carol. As Caral said, sheisfrom Washington D.C. Our second speaker is from the western part
of the United States, from the State of Washington. Lori Matsukawa is a journdist; she is an anchor on KING TV in
Sesttle, Washington. And she has over 25 years in the mediain terms of experience. We've asked her to address what is
the role of the media and helping people better understand about the diversity of America and her own personal

experiences as someonein the media. Lori?

Lori Lei Matsukawal] Television Anchor and Reporter, KING TV

Thank you, Irene, and thank you, Professor Takezawa. | would like to dso thank the Japan Foundation Center for
Global Partnership and the Hyogo International Association for the opportunity to be here today. Also, the Consul
Generd in Sesttle, Kazuo Tanaka, who helped recommend me for this delegation. Washington State, where | am from, is
the sister state of Hyogo Prefecture, and Sesttle, where | work, isthe sister city of Kobe. In fact, we have been sister cities
now for 48 years, and on 1.17 that marked the Tenth Anniversary of the Hanshin-Awagji Earthquake, Sesttle sent 16
bamboo candle holders to Kobe signed by our mayor and other officias in memory of those who died. We rang our

Kobe bell in Seettle Center at the precise time of the earthquake observance herein Kobe.

Seettle, like Kobe and most of Hyogo Prefecture, is a progressive and diverse city, in part because we are port cities,
we are a gateway to new people, new ideas and new customs. We see multiculturalism and diversity asapostiveforcein
our community. Immigrants raise families, create businesses and spend money, which makes our cities stronger. The
United States is a nation of immigrants. According to the 2000 Census, approximately 25 percent of the United States
population is an ethnic minority. That's why Americans can look like Lance Armstrong, Tiger Woods, Jennifer Lopez
and Michdlle Kwan-all Americans.

As such, it isimportant for people in the media to reflect that kind of diversity; what is in our population you should
able to see on television. And it's because the media is a very important part of our society. The media can tell stories,
people's stories. We can tell correct stories or we can tell incorrect stories. That is why it's so important to include
minoritiesin media so that the correct stories can betold.

Many people ask,” Twenty years, Matsukawa-san! How did you get into journdism? Because you're a minority.” |
had three things that benefited me. | had high expectations. | had a good education. | had opportunity. High expectations-
my father's parents came to Hawaii from Niigata Prefecture. They worked in the sugar cane fields. My mother's parents
came from Hiroshima-ken. They had a dairy in Honolulu. My mother was the first of the children in her family to go to
the University of Hawaii. My father was the second child in his family to go to the University of Hawaii. And they
became teachers. And they told my sisters and me“ Y ou can do whatever you want. There is no obstacle before you.
Youlivein America”
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Second thing we had was an education. | was very fortunate to go to Stanford University, where | got my formal
education. While | was at Stanford | also worked for the Stanford Daily Newspaper. And in the summertime, when there
was no school, | went back to Hawaii and was a reporter for the Honolulu Advertiser, a daily newspaper there. That was
my informal education. | actually practiced being ajournalist.

The third thing: opportunity. | had many, many opportunities and | was fortunate. When | was in high school, | was
looking for scholarship money to go to the university and | entered a contest; it was caled Miss Teenage America. It
wasn't Miss America, | was Miss Teenage America. And | won the contest and for one year | became Miss Teenage
America, the first one that was a minority. At firgt, | was very frightened because | thought | would be discriminated
againgt and | would be disrespected because | looked different. But it was not so. Everywhere | traveled across the United
States | was greeted warmly and | was treated with great respect.

The only time there was some confusion was when | came to Japan, on a goodwill trip. When | came to the
supermarket to talk to the people as Miss Teenage America, the children were very confused. They said,” You can't be
Miss Teenage America. Y ou don't have blond hair and you don't have blue eyes.” But then | opened my mouth and they
knew | was Miss Teenage Americabecause | didn't speak Japanese.

Another opportunity | had after graduation from Stanford University was | was hired, amost immediately, to be a
journdigt at asmadll television getion in Cdifornia He didn't care that | was aminority. He said,*  Will you work hard?
Will you do a good job?" | said,“ Of course!” and he gave me the job. Ever since then, I've been able to work in a
larger city and a larger television station. Once minorities like myself get into the business, we have a responsbility to
provide the same three things to the next generation: high expectations, education, opportunity. | want to be on televison
o that | can inspire the next generation. They'll look at meand say,” | want to belikeyou,” and | want to be ableto say,

“ 1 will hdp you.” So, that is where many journalists who are minorities volunteer outside of their jobs to help the next
generation.

In the United States we have several minority journalist groups, national minority journalist groups. | belong to one
caled the Asan American Journalists Association. We were founded 25 years ago. At that time, we only had 300
members al across the United States. Today we have 1,500 members. When | started working at KING Televison 20
years ago, there were five minority reporters; today we have ten, and two of us are news anchors, news announcers.

What the Asian American Journalists Association does is we reach out to the next generation; we gather al the
journdlists and every year we have a convention; and al of the television stations and newspapers come to recruit
employees from our convention. We are very successful in placing journalists al across the country. New York Times,
Los Angeles Times, NBC, ABC, CNN, they dl recruit from the Asian American Journdists Association. We aso go
into the minority community and teach them how to tell their story. How do you write a news release, a press release?
Who do you cal on the phone? Who do you e-mail? We will be your guide. We will help you tdl your story and we try
to put their stories in the newspaper and on television. We aso raise money for scholarships for minority students so they
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can go to the university. We dso try to be mentors. | don't know if there is asimilar word in Japanese, but wetry to be a
companion and guide to students, to teach them how to be journalists, how to practice being good journalists, how to be
confident and how to be the best journalists they can be, so that they can tell their story.

In conclusion, | would like to challenge al of the people here to provide minorities the things that | had when | was a
girl growing up; to the parents and teachers in this room, | want you to tell your children to have high expectations;
especidly if you have minority children in your classrooms, tell them to dream big; anything that they want to do, they
can do. Let no obstacles stop them. Also, | would like to encourage educators to tell sudents to become journdists. Many
times, parents and educators will say,” Beanurse or adoctor or adentist.” Nobody wants their child to be ajournait,
but it is a very important job; the mediais very, very influential. And especidly if you're aminority journadist, you have
an important story to tell.

If you are a government officid, | would encourage you to streamline the tax law so that corporations and individuds
can support NGOs, hon-governmenta organizations, to support minorities. Give them an incentive to give money for
scholarships and for mentorships so that these students can become journaigts. If you are an employer or a corporation, |
would encourage you to provide opportunities, hire minorities, promote the minorities that you have working for you.
Remember minorities raise families, create businesses and spend money. And that's good for al of us. So, high
expectations, education, opportunity make multicultural dreams come true. | know because it happened to me. Thank
you.

Thank you very much, Lori. | hope that one of the things that you take away from this afternoon's symposium is the
fact that as Japanese Americans we are very diverse; we do not come from one profession, from one part of the country;
we span many generations, and we each bring a different set of experiences.

Our next speaker is a person who went into a profession that many Japanese Americans do not. Mr. Terry Haraisin
law enforcement. He's a captain in the Los Angeles Police Department. Thisis hisfirst trip to Japan. It's actualy hisfirst
trip outside of the United States. So, this is a big adventure for Terry. And we're very pleased that he's part of our
delegation and part of our panel this afternoon. Terry?

Terry S. Hara(] Captain, Los Angeles Police Department(

Thank you very much. Firgt of dl, I'd like to express my sincere gratitude and gppreciation to the Ministry of Foreign
Affairs of Jgpan and the Japan Foundation Center for Globa Partnership, the Japanese American Nationa Museum as
well as the Consul Generd's Office of Los Angeles of Japan, the Hyogo Internationa Association for giving me the
opportunity to participate in this pand discussion on multicultural coexistence. It's my hope that | can be informative to
all of you and that my presentation creates discussion amongst yourselves regarding multicultural coexistence. And I'm
here this afternoon to offer you my persona experience, the issues surrounding working within the Los Angeles Police

Department. So, thisismy story.
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Ever sncel wasyoung, | had always wanted to help people. From the time of elementary school through college, I've

always had my focus on spending time and effort to helping others. | was attracted to certainly an area of public service,
and particularly police service. One of the exposure that | had was through multimedia, through televison, where in the
United States there are alot of police stories and action pictures that attracted my interest. And you get this excitement of
wanting to catch the bad people and want to do good for society. So, for me, that was the best recruitment tool and
interest for both men and women, to go into public serviceto serve asapolice officid.
But | know it would be achallenge. At thetime | had the interest, there weren't very many Asian Americansjoining law
enforcement. Secondly, | wanted to join an organization that was world renowned for being an outstanding organization
in providing police service. Another mgor challenge was to convince my family, because it means a lot to have the
support of family members, going into an area of profession that wasn't necessarily popular. The profession, as |
mentioned early on, there were very few Asan Americans in law enforcement in the United States, for that metter, in
government itself as a whole. So, what are the obstacles | would face is a question that | asked myself. Or would | be
accepted in an organization that was predominantly male-white in an organization? But | was sure | wanted to be in law
enforcement, becausein society initsdlf, in Los Angelesareain particular, was avery growing and diverse community. It
was important to have representation within government so that you can serve dl cultures and all ethnicities. So, in the
beginning, my family wasn't supportive. They were asking questions of: Why? Why do you want to be a police officer?
Why not become a lawyer? Why not become an attorney? Why not go into medicine? But public service was ill my
godl.

The question of acceptance, acceptance in a large organization. The Department, in 1980 when | joined the Los
Angeles Police Department, was very proactive in ensuring that there was opportunities for al individuals from all
backgrounds. Today, the Los Angeles Police Department is now over 52 percent minorities. Eventudly, the position of
running the police department, the number-one position was held by a minority individual. And so, you can see a
progress from over 25 years that the Los Angeles Police Department has made progress in acquiring minorities in
position of authority.

| found that when | joined the Police Department | wanted to do something positive, | wanted to impact the
organization and wanted to be able to promote, and to do so you would have to study hard and take examinations to
succeed. And when you're climbing that |adder, whether it's corporations or the government, people are ways going to
watch you; people are going to watch: how you speak; they're going to watch your mannerism; how to make decisions
and how to perform under stress. And so, my obligation as an executive within the Los Angeles Police Department
wasnt for mysdlf. It was to represent the larger minority within the organization. Marking the paths, moving forward
within the organization, you're making the way for those who follow you, and to aways keep that in the back of your
mind is very, very important, that you're not doing anything individualy, but you're doing it for others. | see as mysdlf
another obligation isthat in order to perform well, as| mentioned, otherswill follow. When | firgt joined the Los Angeles
Police Department, we had 127 Asan Americans. Today we have over 655, asignificant growth, but still about 3 percent
of the overd| organization size. If theré's anything I'd like to make a suggestion, concrete suggestion, of being a minority
in management in a governmenta agency is that no matter what the challenges are, don't give up. Everything is



temporary, meaning that there will be change; abeit dowly, but there will be change. As| say, there's dwaysthe light at
the end of the tunndl.

Start a mentor program. If you're in a position of influence in policymaking, encourage fellow employees, rising ars
within the organization, plan for their future, help their future, assist them in their growth within the organization. And
that way, you'll be able to affect change. And be open to change, because as an organization, if you remain the status quo
and not change with society as society demands, the organization will suffer. And that's my offering of how my
experience has been with the Los Angeles Police Department.

Twenty-five years has been a wonderful experience. It's gone very, very quickly and there's never been a day, as my
wife said, that | didn't enjoy going to work to help others. So, again, thank you very much for giving me the opportunity
to participate on this panel and | look forward for any questions. Thank you very much.

Takezawa:

Thank your very much. Then | would like to introduce you Ms. Shizuyo Y ashitomi. | first met Ms. Y oshitomi more
than 9 years ago after the Earthquake, to interview her. | was strongly impressed by her most alive mind at thet time.

Sheis now representative of World Kids Community and Multilanguage Center Fecil. She worked for Consulate of
Baliviaat the time of the Earthquake, and received afflicted Latin American people at her home, even though she had her
own two small children. Immediately after the Earthquake, Ms. Y oshitomi was one of those who started to support
foreign residents and has established, as one of the leading players, the framework of multicultural coexistence in this
area from the standpoint of NPO. Ms. Y oshitomi isnot & minority,” but we would like her to make a speech from the
standpoint of a Japanese activigt. Ms, Y oshitomi, please.

Shizuyo Yoshitomil] Director, Multilanguage Center FACILD

Good afternoon, ladies and gentlemen. | am Shizuyo Y oshitomi. | am much honored to make a speech in this
opportunity today. Thisis my story. | am taking as the only* mgority” in today's speakers. First of al, please let me
briefly introduce you the human rights consciousness of the people of Hyogo Prefecture, which, | believe, is related to
my topic on minority today. According to the consciousness survey in Hyogo Prefecture last year, only 54% answered
affirmative to the question,* Human rights should be protected even if a person doesn't hold a Japanese citizenship.”
This result shows how low awareness the people in Hyogo Prefecture have on the human rights. | suppose this attitude or

awarenessisvery different from the American people.

However, as was discussed early on, in the Hanshin-Awagji Earthquake which occurred in this Hyogo Prefecture,
everyoneliving here, regardiess of nationality or race, was forced to be victims. We shared water or materiasirrespective
of nationality or race. That is, when we worked in an evacuation center, for example, nobody said,” Thisis my water. |
won't give you my water because you are a Vietnamese.” In other words, we learned what the* human rights’ really
mean, which we didn't fed by using the difficult terms, through our own experiences. | believe, this was very important
and profound experience to everyone at that time.
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Let me try to show you some specific example of how we have changed &fter the Earthquake, even though this may
not have been reflected in any statistical data. | have to admit that the Japanese tend to lump foreign people together, for
example by saying* The Brazilian people...” , or* The Vietnamese....” But after having suffered together in the
Earthquake, worked together on rdief activities, and lived together as evacuees, we could come to see the individuals
faces. We used to call them” The Vietnamese,” but now we can cdl each of them, for example Ms. Bin,” or* Mr.
Rwan,” looking at their faces.

As aresult, apresident of a neighborhood community association, for example, who once said that” The Vietnamese
don't follow the rules on taking out garbage” or* They make big noises by singing Karaoke every night,” sarted to
say,“ But they may not understand the rules unless we explain them in their own languages.” He hastotally changed his
way of thinking! And asign on the rules of taking out garbage, written in severa languages, will be erected in the region
for thefirgt timein Kobe city. In thisway, specific effortsto convey theinformation to foreign residents have started.

Also this occasion gives us a good chance to think over whether a piece of information is really useful or necessary
even to uswhen wetry to transcend it them.

One of the activities we started triggered by the Earthquake was radio broadcasting in multi-languages. The initia
purpose was to relieve the anxieties of the Korean residents in Japan immediately after the Earthquake. As Dr. Takezawa
introduced in her speech, we have a very sad history that many Korean people were daughtered, about 80 years ago,
fueled by vicious rumorsin the immediate aftermath of the Kanto earthquake. Some K orean people in Japan, who were a
little worried about the recurrence of such atrocities, rushed to Kobe by motor cycle with radio transmitter. That was a
darter of the radio station. It is needles to say that the language barrier was sufficient enough to cause grest anxiety for
foreign people, but that was not al. There are many ethnic Koreans who have lived in Japan since three or four
generations ago. They are till living in our community with such kind of anxiety even after long years of resdence. Such
episode highlighted a redlity at the Earthquake that worry or anxiety of foreign resdentsis caused not only by languages
but also by systems, prejudices, or true inner feglings among them that they are not accepted as residents in the true sense
of the word. The Korean people who started the origina broadcasting invited other minorities, such as the Viethamese
peopleto participate. And now the radio gtation, called FMY'Y,” iscontinuing to broadcast programsin 8 languagesin
order to rdieve various worrying of foreign people living there, including about languages as well as fedings. Their
ultimate god is to send their information, as minority residents, to the Japanese people in the community, by appesling

“ Weareliving here! We are a0 the residents of this community!”

In this way, the Earthquake taught us many important things. But of course we don't wait for another earthquake;
nobody likes to experience such disaster again. So we are now thinking how we transcend the lessons we learned to the
outside world. We regard our civil activities as various efforts to prepare conditions that every resident in the city,
irrespective of nationality or race, can redlly fed that he/ shelivesthere through accumulating experiencein daily life.

We havethe phrase, the" socidly disadvantageous,” which is quite often used to the foreign residentsin the Japanese
society. But it is needles to say that foreign people are not”  disadvantageous’ as human beings at al, as we have many
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respectable foreign participants in this room today. But the fact is there are till many obstacles in Japan of language,
system and inner feeling of the people which prevent information and service from reaching foreign people. For
example, many Vietnamese people lived around the areawhere we worked at the time of the Earthquake. They had come
to Japan for their lives as refugees of the Vietham War and lived there. These Viethamese people worked with us in
many fields, such as carrying the injured from rubble, or serving Vietnamese dishes to many volunteers. We would like
to, or we have to dispatch our views on how we utilize the energies and new perspectives of these foreign people, which
we hadn't redlized until the Earthquake broke out, as well as how important such cooperation with them is in order to
make our city richer and safer to live.

The perspectives of new comers give a new awareness to us Japanese residents, or the mgjorities, as well as to the
foreign residentsin the third or fourth generation, as | mentioned early on, who have lived in the region for long years. As
Dr. Takezawa introduced us, we have the Conference of Foreign Residents Coexistence in Hyogo Prefecture, which is
an extension of various activities triggered by the Earthquake. Leaders of foreign organizations, bureaucrats, staffs from
associations for international communications and exchanges, leaders of civil activities and academic experts are the
members and they discuss many topics at the conference. In the course of the discussion, so called* old comers,”
namely the leaders of those who have lived in Japan for long years and have their own sdf-help organizations initialy
had rather critica opinions about having the meeting with® new comers,” who haven't established solid organizations,
saying that the participation by the® new comers’ brought back the topics of the discussion in the conference to the
introduction level such as they have to trandate life information into multi-languages, from the deeper topics of
nationality clause, etc. | observed, however, that as they repeated discussions, both sides came to redize that even the
introductory-like issues, for example, could lead to the current problems to be solved if they tackled them for severa
years. In other words, they realized that it is actually effective to approach the problems to be changed for the redlization
of multicultural coexistence from asimple dimension presented by the new comers.

For example, new comers often request aclass for their children to learn their ethnic language. But thisis not Smply a
language problem but the issue of their identities, which is very, very important. When the topic comes down to the
identity issue, the old comers may have to think anew what their identities are, because the first language of their children
is Japanese language. The* old comers,” who have been living in Japan for long years and getting an educetion in this
country, might redlize that they don't have to give up what they may have had to without knowing. That's what | felt
through observing this episode.

Let me introduce you another example. We are trandating administrative information into various languages, as part
of our activities, for foreign residents who don't understand Japanese quite well. At the same time, we are ‘trandating’
them into* simpler Japanese’ so that Japanese language learners can understand them in Japanese. One day, an old
Japanese person, who read the information, told us“ This information is quite useful.” She was s0 pleased that she
could understand the administration information very easily, which generdly is full of difficult vocabulary. We got the
same comment from an old person of Issai (the first generation) of Korean resident in Japan. In other words, we have
redlized that what we were doing in order to benefit minority people was in fact very convenient to the mgorities, too. |
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believe there are many cases like that. There are many projects we have given up because we thought it was impossible
from the beginning. But if we look at the same problems based on different values or from different perspectives, we
may find out much new wisdom to solve them. In this sense, | think that foreign people's setting up in Japan is a good
chancefor usdl to improve our community life.

Lagtly, what | redly want to say, asmy find comment is, about mysalf. Through the activities | have beeninvolvingin
for the last 15 years, | became spiritually very rich. | have been working with Ms. Marina Matsubara here, for example,
to make Brazilian community for 4 years as part of our activities. Of course | learned how delicious Brazilian food is!
But in addition to these 'superficid' benefits, | learned different ways of thinking or senses of vaues which | had not
known before, and redlized that | might not have to give up doing something which | thought | had to, in our society,
based on my common sense. In other words, |, who is living here as one of the mgorities, was changed by Marina-san,
who has lived in this society as a minority. Of course we quarreled over many things, but | really enjoyed working, and
sometimes quarreling with her. 1 would like to extend my fedlings based on such experiences to as many people as
possible. This kind of emotion will, | believe, gradualy enhance the human rights consciousness | introduced a the
beginning of my speech. | talked about my experiences and something | thought. Thank you for your attention.

Hirano:
Thank you very much. Our first four speskers covered a number of different areas, and we've asked our next three to
provide shorter comments on various perspectives. First, we will look at the workforce issues. Me Horikami, who is

president of Verizon, Hawaii, heads the largest telecommunications corporation and will talk about the workplace. Mel?

Melvin M. Horikamil President, Verizon HawaiiCl

Thank you. Firgt of al, I would like to thank the Japan Foundation Center for Global Partnership and the Ministry for
Foreign Affairs for the opportunity of being in Japan as a member of the delegation and to participate in the 2005
symposium. Also, because this has redly caused me to think deeply about the topic that were speaking about today,
multiculturalism, really forced meto look at it retrospectively to see what it means to me. | was fortunate to visit Japan
for the firgt time in October of 2004 and since then have been looking forward to returning to learn more about my
ancestry, gain further ingght on the varied aspects of this country and to explore collaborative efforts. Thistrip isadream

cometruefor me.

Not only am | appreciative of the opportunity to be here in Japan for a second time, there is a specia connection for
me to be here in Kobe, Hyogo-ken, as | have roots here. My mother, Kazue Noda, was born in Kobe, Hyogo-ken, and
attended yochien, Onoeda Shogakko, before relocating to Kanazawa at age eight. My mother eventualy immigrated to
Hawaii where she married my Nisai father. So | guess| can say | am haf Nisal and half Sansai. Although | was born and
raised in Hawaii, I've dso lived and worked in Texas, Missouri and have interacted with business colleagues from across
the United States.

My personal experience isthat whereas cultura differences between people are viewed as enhancing and adding to the



uniqueness of lifein agtate like Hawaii, places with less exposure to and shorter histories of multiethnic populations may
not have the same gppreciation. An analogy I'll use hereis: The culture in Hawaii islike a stew, where we have potatoes,
the beef, carrots, celeries all retain its identity and, as a result, the stew is good, whereas in assimilated types of
environments, as Carol has referred to, it's dmost like raising the flame where it over heats and now the potatoes start to
melt and eventualy you have an assimilated type of substance. So, my story is about being in that Sew and what it's
meant over time. This perspective has chalenged and motivated mein exploring more deeply the topic, as| mentioned.

S0, in Verizon, we have a diversity strategy comprised of fairly comprehensive policies, mechanisms and programs
supporting us as the largest telecommunications company in the United States. And as a result, we have been recognized
as one of the top four companies for diversity by Diversity Inc. magazine for the past four yearsin the areas of supplier
diversity, recruitment and retention. However, even in the case of companies with the best intentions and with numerous
accolades, we face practicd chalenges. There are differences between how we would idedly like our policies to work
and the gpplication of those policesin red life Stuations.

Some of these challenges became clear to me when | moved from Hawaii to the mainland in 1996. In Hawaii, the
category of Asan/Pecific Idander accounts for approximately 75 percent of the workforce in our company compared to
approximately 5 percent on the mainland. | found myself to be a true minority for the first time when | moved to Texas
and was the only Asian American of 40 managers, directors and vice presidents in our group. About a year and a half
later, | moved to Missouri as a general manager and was the only Asian American among 700 hourly and management
employees that | was responsible for. In addition, | was the only ethnic minority among my 15 peers in the entire
Midwest region.

Upon returning to Texas from Missouri, a key issue facing our company was a suit by Hispanic employees claiming
discrimination by Verizon dueto low representation in the workforce. This resulted in aflood of applications of Hispanic
employees from human resources when there were vacancies to fill, and | was even pressured to sdlect such employees,
though not the most qualified. As this occurred throughout the company, there was divisiveness and a sense that fairness
in hiring was being violated in response to the suit in order to meet numbers. As| listened to the water cooler talk on my
office floor, it became evident that employees were becoming discouraged and disengaged by these events. I've dso
experienced misapplication of the intent of EEO and affirmative actions laws. | can't get into specifics, but I've seen
situations in which individuas in the company place more importance on not breaking the laws or avoiding a breach in
compliance with policies rather than focusing on fairness, equity and doing the right thing as intended by such laws.

Another issue | encountered was the inconsistent application of known but unwritten standards and guidelines that
were used in, for example, the promotion of employees. At the time | moved from Hawaii to Texas, employees
understood thet in order to advance it was imperative to work at corporate headquarters, that they needed to be mobile
and that proven performance was a key factor. Over time, however, special accommodations and exceptions were made
for and by certain individuals that violated these guidelines. In the absence of documentation, no rules were actualy
being broken, but this led to a perception that the company's practices and positions on equal opportunity and diversity
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lacked integrity. These are just a few of my many examples | could provide on how challenging the formulation and
application of diversity policies in the workplace can be. | know our company has to continue to work to redefine our
policies and on the implementation of these policiesin actua practice.

Now, | would like to move on to another aspect of my job-related moves that | think has bearing on my topic, even
though it is of apersona nature. My wife and | have moved four timesin less than eight years. In doing o, our objective
has always been to broaden our perspectives and experiences through living in other locals. Since | spent alot of timein
the office and on business trips, | was not as exposed to the broader communities in which we lived as much as my
spouse. If any of you have seen the movie* Lost in Trandation,” the character of Charlotte, who accompanied her
husband to Japan for business, found hersdf chalenged by life in an unfamiliar land and culture. My wife has many
stories to tell of her experiences in Texas and Missouri that could parallel Charlotte's even though they ironicaly
occurred in her very own country. She encountered individuals who expressed surprise that she spoke English so well, as
they assumed it was not her first language. People could not distinguish among the Asian races and asked if she was
Chinese, Korean, Viethamese, Thai and sometimes even Hispanic. Amazingly, these were Caucasian as well as mostly
newly immigrated Asians, showing that stereotypes and lack of exposure exist on many levels of the societal spectrum.
Upon being asked where we moved from and responding with* Hawaii,” people would then ask,” So, you're
Hawaiian?’ Her answer that she was of Japanese descent but born and raised in Hawaii just dicited more questions
revealing a misconception and lack of knowledge about Japanese American history in the U.S. and more specificaly in
Hawaii.

Although these were isolated incidents in terms of our overal experience, | think the fact that they occurred reveals
that we gill have along way to go in terms of knowledge and understanding of our multicultural society.

Thanks very much, M. Our fifth Japanese American speaker will be Mark Kobayashi. Mark is aso in the corporate
sector, in the Silicon Valey, as we cdl the San Jose area. He is a senior staff engineer with Broadcom Corporation. But
weve asked Mark this afternoon to talk not about his professiona experiences, but about his volunteer activities within
the Japanese American community. Mark?

Mark Makoto Kobayashil] Senior Staff Engineer, Broadcom Corporation(

Thank you, Irene. As others have expressed, it's an honor and privilege to be with you today. Let me begin by thanking
the Japan Foundation Center for Global Partnership, the Japanese American National Museum and the Hyogo
International Association for their sponsorship of this Third Symposium sharing our experiences for a greater
understanding of each other and the world we live in. As a nationa board member of the Japanese American Citizen's
League, the JACL for short, I'd like to share a short perspective of volunteerism from my persona experiences of being

activeinthe JACL and give asketch of JACL through this.

My relationship with the JACL started early by winning a scholarship from my loca chapter of the San Jose JACL.



Later, after graduating from graduate school, | was happy to start my first job, but aso wanted to give back to my
community by joining and volunteering for a Japanese American organization in San Jose. Also, during my last year of
graduate school at UCLA, | became active in the grass-root efforts to get entitlement for redress. So, with al of these
things in mind, 1 looked around and thought,” | should give back to the organization that started me off in these
endeavors,” and that wasthe JACL. And I've been active ever since.

Through being elected to severd positions in the San Jose chapter and eventualy being elected chapter president, |
learned that the JACL isthe United States oldest and largest Asan-American civil rights organization, which was formed
in 1929. Its main thrust at that time was to address issues of discrimination targeted specificdly at persons of Japanese
ancestry residing in the United States. By becoming the convention co-chair for the '96 JACL Convention, my view of
the organization got larger; | learned much more about the organi zation through research for the convention bookl et.

Following the war, the JACL began along series of legidative efforts to win back rights for Japanese Americans and
in doing so would open doors for other minorities that would follow. Some of the efforts were in repedling of the Alien
Land Law in California and in Utah in 1946, which kept aiens from purchasing and owning land, legidating the
successful passing of the Walter McCarran Act in 1951, which provided naturalization rights to immigrants, and playing
adggnificant rolein the landmark 1964 Civil Rights Act, and, of course, redress, as| mentioned earlier.

As a district governor and secretary, with the terrorist attack on September 11th, 2001, | was proud that the JACL
quickly was one of the first organizations to warn Americans to heed the painful lessons learned by our community and
to stand hand in hand with support for the Arab American community. The JACL, with its network throughout the
country, quickly joined with the Arab American communities to offer help and support through its network of over 113
chapters throughout the U.S. Within a span of less than two months of this attack, the Patriots Act, which severely
encroached on many of the civil rights that had been established over the last decade was passed. My chapter, under our
leadership would hear the cal for action and would organize in light of these events an internment reenactment march in
early 2001, to remind the country of the lessons learned and not to be forgotten and join in support of the Arab American
community. This was quite successful and has opened a great dialog between the JACL, my community and the Arab
American community.

Today, as the JACL national secretary treasurer, | help set the policies that helps the JACL continue to stand vigilant
with other groups and individuas in the Japanese American community and beyond, to make sure the injustices that
were suffered by our families and friends are never, ever suffered again by any community or any other group. The
JACL, through its programs of anti-hate, teacher training, leadership development and many other programs being done
in various digtricts and chapters of the organization continue the early mission of JACL as well as seek and implement
new inroads toward a better and stronger JACL for a better America. The lessons learned have been a group of people
can and will come together as an organization and can be a powerful motivator for change for al. Thank you.
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Takezawa:

Currently about 270,000 Japanese-Brazilian live in Japan. The number is increasing and it has surpassed the
accumulated number of Japanese who immigrated to Brazil. About 4,000 Japanese Brazilian live in Hyogo Prefecture.
They live and work in the areas between Osaka and Kobe, such asin Kobe, Amagasaki and Nishinomiya, as well asin
Akashi, Himgji and other areas in Hyogo Prefecture, including Tanba area. The festure of this area is that there is no
concentration of the population like in Tokal area or Gunma Prefecture. They physicaly live in different places, but

gpiritually have a strong network among them.

Ms. Marina Matsubara, the last commentator, is a representative of* Kansai Brazilian Community.” Ms. Matsubara
used to work with Ms. Yashitomi. In 2001 they established the organization and she became the representative by
moving the office to Kitano in Kabe city two years ago. The organization is now one of the mgjor bases for Brazilian
peopleliving in Kansai area. Marina-san, please.

Marina Matsubaral] Director, Kansai Brazilian Community [

Hédlo, | am Marina Matsubara. | am very happy and honored to speak in front of you today. 6 years ago, | started my
volunteer work to teach Japanese language for Brazilian children going to local elementary schoolsin Kobe city. | started
to do this because my children had had great difficulty in getting used to life in the local school. Because we parents
didn't read or write the Japanese language, we couldn't help our daughters school homework. So they had to find
appropriate places to study, such as juku (tutoring school). Doing volunteer work assumes a heavy responsibility. There
were many times when | thought | wanted to quit. But my daughter once told me,* Mom, you are the best person who
can understand what Brazilian children are going through, arent you?’ That's why | have been able to continue this

work.

As both parents have to work in Brazilian family, they can't afford to think about child education. If foreign children
had had to receive compulsory education, educational backgrounds of Japanese Brazilian children in Japan would be
totdly different now. Many of them didn't go to school and started to work from very young age. They grew up only
looking at their parents, so they tend to want quick results, like making money, rather than have their own dreamsin the
future. Last year, a Brazilian family visited our office and said,” We want to send our son to the local school but we
don't know what to do.” That boy had lived in Japan for 5 months at that time. Having stayed a home playing on a
personal computer for such along time, he was very frustrated and said,” | don't like to stay at home any more. | want to
go to school.” The parents initidly didn't like to let their child go to school. Since they came to our office, the boy has
been studying Portuguese. He now manages to go to school with great effort. Many Japanese Brazilians, who have lived
in Japan for long years, participate in our community, learn much, and build confidence. | would like to introduce you the
cases of two people who joined our community organization.

Ms X came to Japan when she was 8 years old. She entered the second grade of dementary school. It was very hard
for her, she said, to get used to thelife in the local school in Japan. Sheis now grown-up and working in the real world.
After joining the activities of the community, she had a consciousness of being a Brazilian and became inwardly strong,



and started to spesk Portuguese. Her parents were so delighted when their daughter first spoke to them in Portuguese.
She started to tell her own opinion and has developed a very positive attitude towards life, asif she had been rdieved of a
heavy burden. In April last year, we held a Brazilian Immigrant Festival. At that time, the third- and fourth- generation
young Brazilian people played a centrd rolein preparing the festival by planning the exhibition of history of the Japanese
immigrants into Brazil or lisening to the story of the actua immigrants, etc. Also they dispatched their own opinions
through the exhibitions. The Brazilian children aso participated in the festival. They sent letters to their grandmothers:
they wrote how much they loved their grandmothers, what they had learned from them or wrote about the memories that
they had played with their grandmothers. Some children totaly changed after the festival.

Ancther example is Ms. Y. She dropped out of junior high school, but got her own dream and studied very hard to
master Portuguese. Last year, she passed most of the subjects of the junior high school equivalency examination of
Brazil, which is conducted only once in a year in Japan. Ms. Y told us that she didn't know at al that miso (soybean
paste), which her grandmother had made for the family, is produced in Japan. She didn't know miso is the traditional
Japanese food.

At the® Kansai Brazilian Community,” the most important thing for us isto get some results, no matter how small
they are, in the course of our each activity. With getting continuous small results, we obtained more and more
cooperation and support from the government and other NGOs and NPOs. The number of the Japanese participants in
the fedtivals we host has aso been increasing. We receive more visitors from the neighborhood to the office. One big
change we found is that every young people brings their Japanese friends or friends of other nationalities to the festival
and proudly introduces Brazil to them. Our activities are only seeds in the Japanese society. | hope that these seeds will
be protected and nurtured until they become abig tree and bear many fruits. Thank you for your attention.

0 Question & Answer Session[]

Q If multiculturalism became excessive, wouldn't it pose a problem in society?

If | understand the question correctly, is there adanger, a problem, if we take multiculturalism too far? | think thereis.
And so, the challenge for society is to find the right balance between giving respect and vauing difference, but dso
trying to create some consensus within the society among al the groups about what is essentid for al citizens or al
residents. And that chalenge, | think, is for both the minority and the mgority to figure out, though. So, | think in the
United States we haven't reached the point yet where multiculturalism has become a problem. | think our challenge is
trying to figure out: Over time, how do we vaue and appreciate the differences of our different members of our society
and gtill maintain equdity, freedom and liberty, our essential values? But we haven't gotten to that point.

Well, in working with the community, a very diverse community, many times, issues about civil rights and fairness
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and reasonableness is aways brought up, but | am finding now, today, from even the minority community isthat in 2005
many of the civil rights have been implemented during the struggles of the 60s and 70s and you hear the minority
communities now teling their own community membersis“ You have dl therights. You have dl the opportunities to
take advantage of and not use that as a basis for blaming or causing problems for your situation.” | hear more and more
from the community members,” Take responsibility. Take responsibility for your community and to become active,
because now you have al the civil rights and the laws that afford you in the United States to have the equa protection
and equal rights.”

Q Please give us comments if you are familiar with the intention behind the scheduled
establishment of the Japanese Culture and Community Center in Seattle, or its
relevance to multicultural coexistence.

Matsukawa:

Thank you very much. One of my volunteer activities is to serve on the board of directors of the future Sesttle
Japanese Cultural and Community Center. This center isa place that will be active and dive, not so much amuseum, but
a place where people can learn together. They can learn Japanese language; they can learn marsha arts like kendo, judo,
karate; they can come to the center to learn ikebana; they can come to the center to learn a variety of Japanese cultural
activities. It will aso be a center where we will have programs for Japanese senior citizens, nutrition, exercise, line-
dancing, hula dancing; aso space for offices for NGOs and Japanese-language newspapers and the JACL and various
community groups. It's aso a place where we hope people from Japan will fed comfortable to come to sing karaoke, to
talk about anime, and it's a place where we hope to have symposiums where academics visiting the University of
Wagshington, for example, can come and have a conference to discuss issues like we're discussing today. It would be a
center that would be dive, but aso a place where everyone can come together.

Our Consul General in Seettle was very worried the other day. He said,” Matsukawa-san, how are we going to keep
Japanese cullture dive in Sedttle if al the people who are Japanese are moving away? They're going to Los Angeles or
they're going to Hawaii. How are we going to keep the culture dive?’ And | said,” WEelIl have the culture in the center
and people will come together to learn. And some other people will be Japanese Americans, but some will be Caucasian
and somewill be African American, but the culture will bring them together. And that's how the culture will stay dive.”

Also, Sedttle has a very important place in American history. This is where the first people who were put into
internment camps during World War 11 left. They left from Washington State. And so, this is the first place where they
came up with the idea for reparations and an gpology from the federal government. It happened in Sesttle. And there are
many, many people in Seattle who fought for the United States Army in the al-Japanese-American regiment. So, thereis
alot of historic reason as well, to have a Japanese cultural and community center that is aive and a place of education
and activity.



As | mentioned, one of our other members of the delegation, Dona Kotake from San Francisco, is the chair of the
Cultural Center in San Francisco. That is a center that has been in existence for over 20 years and does alot of work in
the San Francisco Nihon-machi.

Donna L. Kotakel Deputy Director, San Francisco County Assessor-Recorder's Officel]

Thank you. Yes. The center, actually, last year, we just ceebrated our 30th anniversary. We have aphysical building,
and alot of what Lori has spoken to, actually our center has implemented. So, we have numerous programs and classes,
such as Japanese cultura classes, shibori, ikebana. We aso have senior classes, line-dancing. We have children's
activities, we have, again, taiko. So, we have alot of different activities such asthat. It is a place where we can-we have a
gymnasium where children come and adults come and play sports. And we're located in Japan Town, which is adjacent
to the African American community in the western edition. So, our programs are offered to both Japanese Americansto
bring in people from outside San Francisco as well as away for us to work with other nationdlities to learn more about

each other and for them to learn about our services, our community, and for usto learn about them aswell.

Q Whether any of our panel members have children who are bicultural. And how do they
address their children's ethnic identity?

As | mentioned, we are very diverse in terms of the Japanese American community. A mgjority of those now have
married outside of their own ethnicity, and so their children and grandchildren are now of not only biracia background,
but perhaps multiracial background. I'm going to ask Mariko, who does have children, to share her perspective on how
she encourages her own children's ethnic identity.

Moriko O. Gordonl] Founder and President, Daruma Asset Management, Inc.[]

For me, just to give you a little background, my grandparents came from Okinawa and went to Hawaii. And my
parents met in New York City, and my father is a white Anglo-Saxon Protestant. So, as a Sansel our community is
becoming more and more-the Y onsel and the Gosai are having these identity issues which get complicated when you are
of several different backgrounds. My husband is haf-German-Jewish and half-Russian, but his mother was raised in
China and she spoke five languages. And our children, | have 11-year-old and 8-year-old boys, two boys, one has blue
eyes and is blond. Both of them think of themselves as being Asian American. The older is starting to learn how to play
go, and the younger is copying katakana from the* Transformers” you know the Bandai Takara toys? So, | went and
got him some hiragana and katakana work books, and | think, you know, in exchange for a lifetime supply of

“ Transformer” toys, maybeit'stime for him to go to Japanese school.

So, there are many ways in which one can foster culture, but | think it's just very important to share the stories and to
encourage the curiogity. So, it's actualy very easy, | think, for us to do that. Even if we have a smdl concentration of
Japanese Americans, we have alot of Japanese culture availableto usin New York.
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Q Do you have any suggestions how we tell our children positively that we are foreigners
of Japanese ancestry and let them have their dreams for the future?

Matsubara:

| am a Japanese in Brazil, and a Brazilian in Japan. At the outset, | didn't know which side | am. That experience my
children aso got through. My younger daughter, who will enter high school next year, sudied nationd flags when she
wasin the third grade in lementary school. At that time, when they saw Brazilian flag in the class, she was asked by her
friend,“ Areyou aBrazilian?” and came home, alittle bit confused. She was troubled over the question very much and
asked me Mom, am | aJapanese or aBrazilian?” Then | answered,” Y our nationdity is Brazilian. But you are under
strong influence of the Japanese culture as you have lived in Japan for long years. Therefore, you can only know the
feding as a Japanese, don't you?’” Then when she wasin the sixth grade, she went back to Brazil for 40 days during the
summer holidays. | asked my relatives to send her to the local schoal. It was such a great experience for her. Before
going to Brazil, she had thought,” Eventualy | will return to Brazil. So | will study hard after | go back there.” After
one month, however, | got astrong impression that she found her identity, or feding,” | am aBrazilian but | will do my

best in Jgpan as | have lived here for long years.”

Y ou know, in the United States and being Japanese American, we blend Western cultures as well as with Japanese
cultures, when we celebrate new years and Boys Day, Girls Day. What we practice in the United States as Japanese
American, and | know it from my family, is thereés alot of community activities at the local Buddhist Temple, and you
heard some comments from some of our other delegates of community centers. A lot of activities surrounding
community centers bring families together. There's a commonality. And for the Japanese American community where |
live, they always hold, whether it's for basketball, a number of activities, where the families, friends of Japanese
backgrounds play basketball, sports activities, to keep them busy, get them out of the house, out from the TV, the
Nintendo, you know, that era, because they then have more interaction with other people. Get back to basics of
celebretion. | believe the Japanese culture is very, very rich in culture. | had a number of university sudents this past
summer visit the Los Angdes Police Academy. And they asked me what advice could | give them as young adults. And
| told them never lose their culture. It isimportant to remember where they are from and to celebrate their past heritage,
because many times the young generation takes things for granted. And so, if anything | can offer is that community
celebration, have it more frequently, because we are al busy with businesses, and to celeébrate with more community
events, | think, will strengthen the involvement of the young generation to appreciate their culture.

Q Could Mr. Hara give some comments on racial profiling?

In Los Angeles, the crime rate, dthough it is high, comparatively speaking with Japan, the crime rate is reflective of
the 1970sin Los Angeles. However, the type of crime, it isviolent; it'sviolent crime that occursin Los Angeles. TheLos
Angeles Police Department, in and of its size of serving 4 million people, we have 9,200 officers. And you compare that



with New Y ork that has 8 million people, twice the size of Los Angeles, and they have 43,000 police officers. So we're
very, very short in numbers, but we continue to work hard and continue to bring the crime rate down, which has come
down in consecutive years.

Asit relatesto racid profiling, Los Angeles Police Department has been collecting satisticsin the past severa yearsto
determine raciad profiling, and in itself we've hired some consulting firms and in our honesty they're still determining
what are the factors for determining racia profiling. When you have a community that is predominantly African
American and an officer is stopping somebody in that community, there's not another opportunity, if you will, to stop
somebody else outside of the ethnicity of that community; theré's a number of factors. Y ou have many with the crime
that's occurring in a minority community are committed by other minorities. So, it's a big question that still needs to be
looked at, evaluated and determined because of so many factors as it relates to the community itself in Los Angeles. If
you look a Los Angeles, itisamultiracial community, but many segregated segments of ethnicity within the city.

In terms of the United States experience with racia profiling, there are different segments of the society who are
playing a very significant role in reducing the incidence of racid profiling. We know it exists, but we're trying, as Terry
sad, to quantify, to get a handle on how much this is going on. One community that plays alarge role are lawyers, the
lawyer community. We have laws againgt racid profiling. And one of the organizations, agencies, that plays a very
sgnificant roleis the Federal Government Department of Justice. They monitor police departments for compliancein the
racia profiling areadong with other kinds of practices.

The minority communities themsalves play a significant role in monitoring and eliminating racia profiling, because
often it'swithin the minority community where they fedl the effects of this discrimination in thinking that their people are
criminas. And so, there are different volunteer groups, such as-for example, in the African American community we
have the National Association for the Advancement of Colored People, or in the Japanese American community we have
the Japanese American Citizens League that Mark talked about. So, those minority group associations can dso help
increase awareness and stop the practice of racid profiling. And very importantly, it's the policy community that is very
helpful in reducing racia profiling. And many of the police departments have been taking leadership rolesin diminating
recia profiling across the country, because racia profiling is very ineffective as a law enforcement tool. And o, the
police department leadership is very active in reducing racid profiling. So, al these communities are acting together in
the United States.

Q Could all panelists give a few words each before we close?

Let me just sart by thanking everyone again, thank you to the audience who came here today. We are very honored
and we are shocked that so many of you came. And so we very much appreciate your presence. And thanks again to dl
of our sponsors. And this has been just atremendous opportunity for al of usto interact with you. And | hopeit'sthe start

87



88

and not the end of our greater understanding between Japanese Americans and Japanese. Thank you.

Matsukawa:

| notice that there are some journaists in this room today. And to those of you who are here, | would encourage you to
increase your coverage of the minority community, not al the time negative coverage, but aso positive coverage, about
celebrations and achievements by the minority community that will help give your readers and viewers a more accurate
picture of what's happening here.

This morning, we were honored to visit Governor Ido of Hyogo Prefecture. And he called Hyogo Prefecture & mini
Japan.” He says what happensin Hyogo is what we hope will happen in al of Japan. And so | hope that educators here

and leaders here will continue their programs to help promote multicultural living and be an example for Japan.

Again, my appreciation for being here and for you to take the steps to have a discussion on this topic. It's very
important, and | hope it's the beginning of a long-term education on the multicultural coexistence. Being the first time
that I'm herein Japan isindeed an honor. Many times| get to see Japan only from abroad, from newspapersand TV, and
I've been gpesaking with my wife most recently; she has aready indicated to me that we will visit as a family next year
Japan. And 0, again, thank you very, very much.

Yoshitomi:

Regarding a question a few moments ago,” Isn't multiculturalism dangerous?,” | think the Japanese people should
think over the fact again that each individua is different. In Japan, for example, you may be shut out from your circle if
you are not like one of your friends at school. This phenomenon may lead to bullying againgt you, who may eventudly
refuse to go to school. And this can happen to anyone, whether you are a Japanese or aforeigner. We Japanese first have
to learn that each individud is diversified and* different” from each other. Then we have to recognize and respect such
differences in order to create a new society, where anyone can actively participate from a variety of standpoints. “ You
are Japanese, and | am Japanese, but we are different, aren't we?’ | would like to redlize a society in which we can say

such things naturaly among friends. Thank you.

Horikami:

I'd like to also thank everyone and appreciation for the opportunity to be here. | guess by way of closing | would liketo
say that asyou've heard, | think the important thing to keep in mind isthisis an evolution; it takes time. And as you walk
through evolution of change, what is important is balance. We've heard about consequences, when we sway the
pendulum to one side, it's dl about keeping the pendulum in balance as you walk through this evolutionary change.

A couple of specific things that | can think of is ultimately where does the evolution lead towards? And what were
finding as a business, asindividuds, is redly diversity of thought processes or gpproaches. And as has been mentioned,
it'sreadly about even amongst similar races about diversity of thought process and respect for differences. So, that's what

I'd like to close with. Thank you.



Kobayashi:

I'd aso like to thank everyone for their attendance today and aso thank you for giving me the experience to do this as
well. I've just wanted to kind of say thank you to and encourage the NPOs and NGOs here in Japan and continue their
fight. For the JACL it was definitely a very difficult fight in the early years when it was established, and we worked very
hard. We're certainly in a different point in our organization than your organizations today. We understand the fight. We
stand by you and wed like to continue the dialogs that we've had today in our coordinations with each other in the future.

Thank you.

Matsubara:

Today | was so happy to listen to such wonderful, inspiring and thought-provoking presentations by dl of you, that I'm
determined to share these stories with other Japanese Brazilians, who are now building awall around themsalves in the
Japanese society. In Japan or in any other country, it is imperative for anyone to take advantage of educational
opportunities so that he/she will find anew way, or hope, someday in the future. Again, thank you very much for giving

me a chance today to attend this rewarding discussion.

Takezawa:

Today we asked 7 distinguished leaders to speak their personal and professional experiences on multicultural
coexistence society mainly from three perspectives; from the lega points such as laws and dispute resolution processes
outside the court, from the media or journalism such as TVs or radios, and viewpoints from large organizations, such as
NGOs, police department as part of the municipal government and a large corporation. These laws, media and

organizations will certainly play critica functionsto realize multicultural coexistence society.

| think welve heard from these pandlists that there were many difficulties they had to go through because they are
minarities, and that there are many walls they encountered because they are minorities. However each of their speeches
reflected their attitudes in the course of their lives. Each of them has told us how to overcome the difficulties and to find
his or her own way to contribute to society based on his or her position and ethnic background, and how to provide the
platform for the next generation. We aso had a chance to listen to a lively story that even the members in the mgority
groups could empathize, be active in supporting minorities, and join the efforts to realize multicultural coexistence, in the
course of which, they aso change themsdlves being involved in the activities. Multicultural coexistence is not far away
from wherewe live, but istruly closeto usin a sense that everyone can easily work on within our ability. That's what we
learned today, isn't it?

Last year, New International Strategy Forum in Hyogo (Hyogo Kokusai Shin-Senryaku Konwa-kai), in which | was
involved, made alist of suggestions and concrete measures in the final report published dmost a year ago. One of them
was the redlization of multicultural coexistence society. Specific policies for investigation includes the establishment of
Community Culture Center for Foreigners of Japanese Ancestry, which will provide various services to dl foreigners of
Japanese ancestry, form networks with peoples of Japanese ancestry overseas and hold international conferences by
inviting them, aswell as the establishment of Ethnic Museum, which | have been actively proposing.
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| hope to see you again in the Community Culture Center for Foreigners of Japanese Ancestry when we invite
Japanese Americans to Hyogo Prefecture next time for a symposium. At the same time, the center may provide a good
place for activities for Matsubara-san and her friends in the Kansai Brazilian Community. And | am quite sure that the
Japanese American National Museum will give usahand as our senior mentor.

It is needles to stress here that we have to establish a society where not only foreigners of Japanese ancestry but aso
any foreigners will not be discriminated based on their nationalities or backgrounds. But at the same time, we have to
realize and apped to our society that foreign residents are not negative factors in the society at dl, but rather plus factors
who are contributing to the development of our society, by offering a wide variety of values and providing us a great
opportunity to develop diversified and competent human resources into a broad range of fields. Today's symposium was
agresat chancefor al of usto think over theseissues. In closing, | would like to thank today's pandlists and commentators
for your great presentations and contributions to our conference today. And thank all of you for your kind attention.

Hirano:

Let meask you to give abig hand to dl of our panel members. (applause)

And in closing, the fundamental purpose of our program to bring Japanese American leaders to Japan is to establish
people-to-people diplomacy. And so, we hope that each of you will use this opportunity to alow us to get to know you,
that we can establish future relationships. And again, our thanks to Hyogo for alowing us to be here this afternoon.
Thank you.
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Biographical Information of Coordinators/Panelists

COORDINATORS

IRENE Y. HIRANO _ President and CEO, Japanese American Nationdl Museum, L os Angeles

Ms. Hirano is President and Chief Executive Officer of the Japanese American National Museum in Los Angeles, a
position that she has held since 1988. A recipient of bachelor's and master's degrees in Public Administration from the
University of Southern Cdifornia, Ms. Hirano has more than 30 years of experience in nonprofit administration,
community education and public affairs with culturdly diverse communities nationwide. Ms. Hirano's professiona and
community activities include currently serving as Chair and Board member of the Kresge Foundation, National Board
member of the Smithsonian Institution, Commissioner of the American Association of Museum's Accreditation
Commission, member of the Toyota Corporation's Diversity Advisory Board and Chair and Board member of the L.A.
Inc./Los Angeles Convention & Visitor's Bureal. She previoudy served as a member of the President's Committee on
the Arts and Humanities by Presidentia gppointment, Board of Directors and Vice-Chair of the American Association of

Museums, and Board member of the Smithsonian Institution's Nationa Museum of American History.

YASUKO TAKEZAWA, | Professor of Institute for Reseerch in Humenities, Kyoto University

Her research interests include Asian American studies, theories of race and ethnicity, and migration studies. After
receiving her Ph.D. in anthropology from the University of Washington, she taught at the University of Cdifornia at
Santa Barbara, and the University of Tsukuba until 1999 when she moved to Kyoto University. She will be a visting
professor & Harvard University from March 2005 through June 2006. Her publications include Bregking the Silence:
Ethnicity and Redress among Japanese Americans (1995, Cornell University Press) ,Nikkei Amerikgjin no Ethnicity
(Transformation of Japanese American Ethnicity: The Effects of Internment and Redress)(University of Tokyo Press,
1994) , and her recently published edited book, Is Race A Universa 1dea? (2005, Jmbunshoin) . She adso serves as a
vice-chair or a member of many advisory committees for the Hyogo Prefecture and Hyogo Board of Education to

suggest policiesthat are more sengtive to the issues of multicultural coexistence.

PANELISTS

TERRY S. HARA _ Captan, Los Angeles Police Department

Mr. Hara has a 24-year career with the Los Angeles Police Department (LAPD). He was the first person of Japanese
descent to be appointed Captain and is the highest ranking Japanese American with the LAPD. He is currently the
Commanding Officer of the Training Division and oversees and manages the Los Angeles Police Academy for both
recruit and in-service training. A summa cum laude graduate of the Nationa University, he dso attended graduate and
senior management training at University of California, Los Angeles and Boston University. Active in the community,
Mr. Hara serves as the president of the Japanese American Optimist Club of Los Angeles. For his professiona
achievements and community involvement, Mr. Hara has been honored by the Japanese Chamber of Commerce of

Southern Cdifornia, Los Angeles Unified School Didtrict and U.S. Japan Relationship Fund.



MELVIN M. HORIKAMI _ President, Verizon Hawai

With 25-years in the industry with increasing roles of respongbility, Mr. Horikami now heads Hawaii's largest and
oldest telecommunications provider with one million access lines and more than 700,000 customers. He built his career
working in various podtions at GTE Hawaiian Telephone, GTE and Verizon including seven years in Texas where he
was general manager of field operations for the south region. Mr. Horikami received an MBA from Texas Chrigtian
University and a BA in business administration from the University of Hawaii. He is a member of the Hawaii Business
Roundtable, Japan-America Society of Hawaii, and participated in the 2004 Japan Hawaii Economic Council in Kyoto.
His community involvement includes leadership postions for the Boy Scouts of America - Aloha Council and Hawaii

Children's Discovery Center.

CAROL L. IZUMI  Associate Dean, Professor of Clinical Law, George Washington University Law School

Ms. Izumi is one of the few Japanese Americans to serve as Associate Dean of atop-ranked U.S. law school and hasa
national reputation in the fields of dispute reputation and clinical legal education. She has a lengthy record of
achievement in activities related to Japanese Americans and Asian Americans, and is the co-author of Race, Rights and
Reparations, Law and the Japanese American Internment (Aspen 2002). Ms. Izumi received her bachelors degree in
government with aminor in urban studies from Oberlin College in Ohio and her law degree from Georgetown University
in Washington D.C. where she was president of the Asan American Law Students Association and on the board of
directors of D.C. Law Studentsin Court Program. She was elected to membership in the American Law Ingtitute and to
the Consumers Union Board of Directors and is active in the American Bar Association Section on Dispute Resolution
and Asan Pecific American Bar Association.

MARK MAKOTO KOBAYASHI | Senior Staff Engineer, Broadcom Corporation

Mr. Kobayashi has worked in the engineering field since 1988 at Applied Signd Technology and Epigram companies
before Broadcom acquired Epigram in 1999. In his current position he works in the systems development group of the
home wireless networking division. A graduate of Santa Clara University with a bachelors degree in electrical
engineering, he received his masters of science degree from the University of California, Los Angeles. Mr. Kobayashi is
an active member of the San Jose Japanese American community supporting organizations such as the San Jose Y u-Ali
Kai, Tokutomi-Hokubei Mainichi-San Jose JACL Math Contest Committee and Northern Cdifornia-\Western Nevada:
Pecific Japanese American Citizens League. He is also the secretary/treasurer of the National Japanese American

Citizens League (JACL).

MARINA MATSUBARA | Director, Kansa Brezilian Community

Ms. Matsubara came to Japan from Brazil in 1988 with her family. She has lived in Kobe since 1995." Kansai
Brazilian Community”, which she serves as the director, was established in March, 2001 in order to support the life of
Japanese-Brazilians in the region and to promote exchange with local community. She aso serves as a member of
research council on human rights education, Hyogo Prefectual Board of Educeation. She previoudy served as a part-time

lecturer of Portuguese language at Konan Women's University.
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LORI LEI MATSUKAWA | Teevision Anchor and Reporter, KING TV
Ms. Matsukawa has over 25 years of experience in communications as an anchor and reporter for KRCR TV in
Redding, Cdifornia, KPTV in Portland, Oregon, and KOMO TV and KING TV, both in Sesttle, Washington. She has
won numerous professional awards including ARBY Awards in 1987, 1989, 1992, 1996 and 2000, as well as the
“ American Scene Award” from the locd chapter of the National Academy of Televison Arts & Sciences. Sheis a Phi
Beta Kappa graduate of Stanford University and received her masters in communication from the University of
Washington. She serves as vice president of the Nikkel Heritage Association of Washington which is seeking to build a
Japanese Cultural and Community Center in Seettle. Sheisaso afounder and current secretary of the Seattle Chapter of

the Asan American Journalist Association.

SHIZUYO YOSHITOMI | Director, Multilanguage Center FACIL

After graduating Kyoto University of Foreign Studies, Ms. Y oshitomi had worked for Argentine and severa other
Latin American consulate Generals in Kobe as a secretary before she participated in the inauguration of the community
broadcasting station” FM YY" in the aftermath of the Great Hanshin-Awgji Earthquake in 1995. Asthe producer of the
station, she has coordinated mainly the foreign language programs for the local ethnic residents. Currently, she is
engaged in the support activity of the foreigner community by creating multilingual environment and promoting youth
education. She is currently enrolled in the doctoral course in the international cooperation policy, Graduate School of
International Cooperation Studies, Kobe University. She aso serves as a member of the board of directors of Takatori

Community Center, aswell asamember of an advisory committee for lifelong education of the Hyogo Prefecture.
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Japanese American Leadership Delegation to Japan Program

This symposium was held with the panel consisting of delegation members visiting Japan for the”  Japanese American
Leadership Delegation to Japan Program.”

Sponsors: Ministry of Foreign Affairs

The Japan Foundation Center for Global Partnership
With the cooperation of: Hyogo International Association

Japanese American National Museum

0 0 The Japanese American Leadership Delegation to Japan Program

Although the Nikkel people have profound relations with Japan in terms of their background, their connection with Japan
has been increasingly weakening as generations shift. Seeing that, however, it is both necessary and essentia to build up
a network based on person-to-person communication in order to degpen mutual understanding between Japan and the
U.S. and strengthen Japan-U.S. relations now and in future years, the role that Japanese Americans could play in building
up such anetwork is presumably significant. As Japanese Americans occupy an important place in American society as
agroup that symbolizes the diversity from which the vitality of the U.S. derives, understanding the Japanese Americans
will lead to deeper understanding of the U.S. aswell. It isbased on such aconviction that the Ministry of Foreign Affairs
and the Japan Foundation Center for Globa Partnership, with assistance from the Japanese American National Museum,
set up opportunities for communication between young-generation Japanese American community leaders and the
people of Japan, who are each taking an active rolein the front lines of society.

The participants first stopped over in Kyoto and experienced a flavor of the traditiona Japanese culture by visiting such
Sites as the Ryoanji Temple and the Sanjusangendo Temple, and then moved on to participate in a public symposium,
“ Practicing Multicultural Coexistence: From Minorities Perspectives’ in Kobe. They aso observed the status of Kobe's
recongtruction in the wake of the Great Hanshin Earthquake before leaving Kobe and went off to Tokyo, where they had
frank exchanges of opinions with leading figures and experts from a cross-section of society, including Diet members,
Keidanren members and journdists. Each member of the delegation, who gained a deeper understanding of modern
Japan through all these activities, is expected to take specific actions intended to strengthen Japan-U.S. relations from a

long-term perspective.

This program was started by the Ministry of Foreign Affairs in 2000, and has been co-sponsored by the Japan
Foundation Center for Globa Partnership since 2003.

0 O Participants

TERRY S.HARA

Captain, Los Angeles Police Department
California

CAROLL. IZumi
Associate Dean, Professor of Clinical Law, George Washington University Law School
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Washington D.C.

MARK MAKOTO KOBAYASHI
Senior Staff Engineer, Broadcom Corporation
California

MELVIN M. HORIKAMI
President, Verizon Hawaii
Hawaii

LORI LEI MATSUKAWA
Television Anchor and Reporter, KING TV
Washington

DONNA L. KOTAKE
Deputy Director, San Francisco County Assessor-Recorder's Office
California

THOMAS J. MIGAKI
Grants Manager, City and County of Denver, Budget and Management
Colorado

RANDI SONO TAHARA
Senior Deputy Supervisor, Office of Los Angeles County Supervisor Yvonne B. Burke
California

SUSAN YAMADA SCOTT
Vice Chairman, Get2Hawaii, Inc.
Hawaii

JEAN M. FUJIU
Executive Director, Japanese American Service Center (JASC)
llinois

MARIKO O. GORDON
Founder and President, Daruma Asset Management, Inc.
New York

KELLY T. SAITO
Managing Principal, Gerding/Edlen Development Co.
Oregon

0 Delegation Leader(J
IRENE HIRANO
President and Chief Executive Officer, Japanese American National Museum
California



0 O Schedule

March5 (Saturday)

March 6 (Sunday)

March 7 (Monday)

March 8 (Tuesday)

March9 (Wednesday)

March 10 (Thursday)

March 11 (Friday)

March 12 (Saturday)

Depart US - Arrivein Kyoto

Ryoanji Temple, Sanjusangen-do, Nanzenji Temple, Heian Jingu Shrine, Appreciation of
Kyogen, Wak in Gion

Depart Kyoto — Arrivein Kobe

Vidt to Old Kobe Emigration Center, meeting with Governor of Hyogo

Attend the Japanese American Leadership Delegation symposium

Vigt to Kobe, Depart Kobe - Arrivein Tokyo

Vigt to Minigtry of Foreign Affairs, meeting with Mr. Ichiro Aisawa, Vice Ministry, Mr.
Kasuyuki Kawai, Parliamentary Secretary

Meeting with Mr. Yohel Kono, Lower House Speaker, Discussion with Forum 21, Visits
and mesting with Mr. Y ukio Okamoto, the former specia advisor to the prime minigter, the
Japan Foundation, and the Diet Members

Visits and meetings with Mr. Glen Fukushima and other Japanese Americans in Japan, the
Embassy of the USin Tokyo, Asahi Shimbun's headquarters

Cadll on Her Imperia Highness Princess Takamado, Meeting with Ms.Y oriko Kawaguchi,
Aid to the prime minister, Nippon Keidanren, Mr. Zumwalt, Minister and Mr. Kambara,
Counsdlor of the Embassy of the US

Depart Narita — Arrivein US
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