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British Council (2015)

Cambridge English Teaching Framework
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Cambridge English Language

Assessment (2015)

European Profiling Grid <EPG >
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The EAQUALS Framework for Language Teacher
Training and Development <TD-FRAM >

EAQUALS (2013)

European Portfolio for Student Teachers of
Language -A reflection tool for language teacher
education- <EPOSTL>

ECML of Council of Europe
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(DContinuing Professional Development Framework for teachers
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British Council (2015)

Continuing Professional
Development (CPD)
Framework for teachers
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Professional practices

Planning lessons and courses
Understanding learners
Managing the lesson

Knowing the subject
Managing resources
Assessing learning
Integrating ICT

Taking responsibility for professional development
Using inclusive practices
Using multilingual approaches
Promoting 21st-century skills

Understanding educational policies and practice

British Council (2015)&Y)
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Stages of development

You have heard of this professional practice.

2. Understanding

You know what the professional practice
means and why it's important.

Y

3. Engagement

You demonstrate competency in this professional practice at work.

*

4. Integration

You demonstrate a high level of competency in this professional
practice and this consistently informs what you do at work.

British Council (2015)&Y)
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(@Cambridge English Teaching Framework

Cambridge English Language Assessment (2014)

Cambridge English

https://www.cambridgeenglish.org/teaching-english/professional-

development/cambridge-english-teaching-framework/

Teaching Framework
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ANE: sz

Devel opment
‘2= Valuas

E e s

Foundation

= Has a basic understarding of some

language-l=arming concepts.

*Pemonstrates a litl= of this

hinderstanding when planning and
eaching.

=Has a basic understanding of some key

hrinciples of teaching, learning and
hssessment

=[Fan plan and delver simple lessans with

b basic awareress of leamers' needs,
Lising care b=aching techniques.

=Fan use available tesis and basic

fssessment procedurss ba suppart and
hromobe l=arning.

= Provides accurate svamples of language:

hoints taught at &1 and A2 l=vels.

*Us=s basic classroom languags which is

sty accurabe.

*}= aware of some= key tems for describing

arguage

*an answer simple leamer guestions with

= help of refersnice materials.

*Fani reflect on 2 lesson with guidance:

brd learn from fzedback.

*Pequires guidancs in s=f-assessing cwni

hmads,

[ 7 B e

Developing

= Has a reasonabl= understanding of many

language-l=arning cancepts.

= Demorstrates some of this

understarding when planning and
t=aching.

= Has a reasanable understanding of many

k=y principles of teaching, l=arming and
assessment.

= Can plan and deliver Iessans with some

awaneness of leamers’ needs, using a
rurmber af different teaching technigues.

= Can design simple fests and use scme

assessment procsdures to support and
promate leaming.

* Prowides acourate examples of languags

points taught ak &1, A2 and Bl |evsls.

= Lises dassroom language which is mostly

accurabs,

= Has r=ascnable knowledge of mary key

temmns for describing language.

= Can arewesr mast learner questions with

the help of rfzrerce matarals.

= Can refl=ct an a lesson witheut guidance

and responed pesitively to f==dback

= Can salf-assess cwn needs and idamtify

somee arsas for improvament.

AR ER P

Proficient

= Has a good understanding of many language-leaming

concepis.

= Frequertly demenstrates this understanding when

planning and b=aching.

= Has a pood understanding ofkey principles of

teaching, larning and assessment.

= Can plan and deliver detailed |essons with goad

awareness of lsamiers' needs, using 3 wids rargs o
teaching bachriques.

= Can design =Hective tesks and use a range of

ass=ssment procedures to support and promobs
l=arming.

= Frovides acourate examples of language paints taught

at A1, A2, B and B2 levels.

= Lises dassmom language which is consisbently

accurabe throughout the lesson

= Has goed knewledge of key tamms far describing:

language.

= Can arswer mask learner questions with

minimral use of refersnoe misterials.

= Can raflect critically and actively s==ks fe=dback.

= Can identify own strengths and weaknessss as 2

teacher, and can support cther teachers.

B RExBE

Expert

= Has a saphisticated understanding of

larguage=l=arming concepts.

= Cansistently d=morstrates this understanding when

plarning and teaching.

= Has a sophisticated understanding of key principles

ofteaching, leaming and assessment.

= Can plan and deliver d=taled and scphisticated

lessans with a thorough understanding of l=arners’
reeeds, using a comprebersive rangs of f=aching
bechnigues.

= Can design a rang= of effactive tests and use:

individuais=d ass=ssment procedunss consistently
ta suppart and promiote k=arning.

* Provides accurate sxampl=s of language points

faught at &1-2 levels.

= Uses a wide range= of dassrom language which is

consistently aocurate throughout the lesson

* Has sephishicated krowledge of key tarms dor

descriving lanpuags.

= Can answer most leamer questions in detail with

minimial use of referencs materials.

= Cansisterdly reflects critically, absarves athar

«crllexgues and is highly commitied to professianal
development.

= s highly aware of awn strengths and weaknesses,

ard actively supparts the development of ather
teachers.
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Competency statements

FBLF

1. LEARMING and the

BE

Learning
theories

S R

Hh73

Developing

) D T{LIE B Al

EHUID4

Expert

{3z started to develop a basic
nderstanding of ganaral leaming
aories and language-leaming
capis, and Is awara of some kay

=son plans and classroom practice
ay demonstrate some of this
reiapding

Has a reasonable understanding of general
lzarning theories and many of the key
language- leaming concepts, and has started
o use some of the key terms.
Lesson plans and dassroom practice
demonstrate some grasp of the connection
between the theories and concepts and

s iRl

= Has a good understanding of general

leaming theories and many of the kay

language-learning concepts, and cften uses

many of the key terms

= Lesson plans and classroom practice

demanstrate frequent wse of this

u1der=tan|:||1g and the Ik bebwagn Ih-'h

= Has a sophisticat ed understanding of general learning
theories and mast of the key language learning concepts,
and regularty uses most of the key terms

= Le=son plans and classroom
demanstrate a high leval of understanding of the
theories and concepts and how they relate to student
learning. and reflect the personal theories devaloped 2= a

practice consistently

o b i L

FLA and SLA

i3s started to develop a basic
nderstanding of theorles of first and
cond language leaming, key language
ming concepts, and classroom SLA

| —mermmn

of 1
lang

SLJ *E%ID\IZOL\-C%zFE,‘]tIEﬁfF

EE%E

— e EER

SREFED

g(@*ﬂilb\ :OL\—C_I:FEOD

F LA ts LA seanch findings, and 1s aware of some us
S ELIRDIZECH, LD | BEATETLIS, LD
<s0n plans and classroom practice il= A — (" O i q: L o L O
ay demonstrate some of this bedl _£ ;£ Ls
piestaing o DEZREIFRELTVS, | ODFEEREZELVMROHTLY
Language- 2 started to develop a basic = Ha
teaching nderstanding of approaches and ap fo)
methodologies athods for language teaching and teal
Ifrizuage-learning concegts, znd ls an: . Lesson plans and classroom practice consistenth
— N N plans M praciice SIS Y
wiare of same key tenms ten *“' % 0) =-I- EII & % E% ( - g éj\ demanstrate 2 high level of understanding of the
— EHE *“, N =son plans and classroom practice = Liag R > thearies and concepts and how they relate to student
— 0O %h ay demonsirate some of this e 73 — N learning, and reflect the personal theorles developed as a
= Rd rderstanding. bell h\ IE ﬁq: L, c ll \ é — t h\ % *L Brning. result of obsarving leamers and reflecting on teaching.
sty
Understanding | * s started to develop a basic =Ha c L \ é lo) szuch | = Has a sophisticated understanding of concapts such
learners nderstanding of concapts such as = styles, | &= intercultual competence, leaming styles, multiple
tercuftural competence, learning sty pEles, Intelligences, leaming strategles, special needs, affect
yles, muitiple Intelligancas, lkarming =i and differences In types of learners and teaching
$ =1 %% rategles, special needs, affect and diif L 1/L2 % E‘ IE I:FH E 5, contexts, and regularty uses mast of the key terms.
Ifierences In types D::IIBETI'ETS and oar| = A S = I:l = = Leszon plans and classroom practice consistently
73 SCning contexts, and ks aware of some iy demanstrate a high level of understanding of the
HEEITS |t FEOXELGHR. HED

=50n plans and classraom practice
ay demonsirate some of this
nderstanding.
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concepts and how they relate to student learning, and
reflect the personal theories developed as a result of
obsarving learmers and reflecting on taaching
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In-Service Certificate in English i
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Diploma in Teaching English mggg;_\';b B
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(3)European Profiling Grid <<EPG >
European CommissionBigk 7’0 o+ (2013

THE EUROPEAN PROFILING GRID

THE EUROPEAN PROFILING GRID _ EHAOEAN
TRAINING AND QUALIFICATIONS —
NFVFI OPMENT PHASF 1 NFVFI NPMFNT PHASF 3 NFVFI OPMENT PHASF 3
11 12 21 22 31 32
= izsidyingMefargellGnguageat  ® i swdying Me Grgetlanguageal = Nas gained a B2 examination = nasgained a C1 examination * has gained aC2 examinaton = has 3 language degree or C2
t2riary level teriary level CEfficaie in he 1Emge! languags cerifcale in the tEngst language, cErtiicate, examination cerificate pus a
= fasacnieved B1 proficiencyinthe = has achieved B2 proficency in the and has oral competence at C1 ar ar natural command of the target
Languags target language target iBnguage evel language.
proficisncy = has adegres in the farget ®* P@s 3 degres in the rgat ar:
anguage and proven proficiency anguage and proven peoficiency
atCl lewel @l C2level = has nafve speaker compelence in
Ine tanget @nguags
* i5 underiaiing prefiminary training = has completed patof herhis indial = hasgained an nitial qualficaion = has adegree in the target lan- * hasadegres ordegres module i @ has completed @ master's degres
as alanguage eacher ata faining in language awarenzss afier successfully compleding a quage wilh a language padagogy fieaching T farget language or degres module in language
tEacher training colege, and methodoiogy, enabling nenhim minimum of 60 hours of companent invoiving supenis=d mwoling superiisad i=aching p=dagogy or appiied inguisics.
univErsity of a private insttution 10 begin teaching e tamget gocumented structured training in feaching practice, practice, inuating supendsed teaching
Education & ofiefing a recognised Bnguage anguage, but has nat yet gained a Eathing Me taret @nguage. ar ar: Practice if this was nat part of
Training teaching qualication qualifimion which included supervsed earlier framing,
“eaching practics o = has an imemationally recognised  ® has an intemationally recognisad T
® Nas comaliet=d 3 rumioer of {minimum 120 hour) cerfficate in {minimum 120 hour) cartifcate in
CorsRs OF modules of nerfis f=aching e famed languags f=aching Mefanget language and = has a post graduate or
degres inthe trget language: E peafessicnal diploma in @nguage
andiorianguage 12aciing * Pias participated in at least 100 teaching (min. 200 Mours course
pedagogy without yet gaining e MOUS of fUrmer structured in- I
degras service fraining = has had addifonal franing in
specialist areas [2.9. aching the
language for specic purpeses,
testing, teacher yaining)
= [z gaining expenience by i=aching  * has had experience of being = in initial fraining, ha= had a fofal of = in ¥aining, has had a iotal of at * hasbeen observed and assessed  ® has been abserved and assessed
paris of lessons and sharing supenvised, oozened and at least 2 howrs of successh jeast £ hours of successhy for at least 10 hours during for at least 14 hours during
Asssased experience with a coleague whg posiively assessed whie documentsd, asseesed teaching documented, assessed teaching #=aching praciice and real t=aching practice and real
s providing feedback teaching individual lessons practice at at least two levels practice atat least wo levels fEacning atvanous levels and teaching, and nas received
. = hashad experience of ruming = in real teaching has besn = in real ieaching has been with difierent types of leamer, and documenad feedback on this
Teaching teaching activities wit smal observed and had pesitive absenved and had positive has received posiive documented  ® has been assessed as a menion
groups of students or salow documenied feedback on 3 hours documenied feedback on & hours s=edback on Mz o observer of less experienced
trainges [micro-taaching’) of lessons of lessons at thres or moe: levels teachers
= hasfoughtsome lessons ofpas = has own class(es) butonly ® hasbetwecn 200 and 800 hours,  has betaeen 800 and 2,400 hours. Mas btween 2,400 and 4,000 hours = has &11eas16,000 houwrs,
— of lessons at one of two levels, exnieniance at ane of 1o levsls documented unassisted E3ching  sooumentad teaching experience: o dDCUMENIEY teaching Sxpasianca documenisd teaching
9 EXpenence nchiding: * has tughtin many difierent
X * nasiaught Casses a1 several . vatious levels t=aching and leaming contexts
Bxpenence Bl *  InmoRNanons BAngand gl levels except C2 . ;‘ET::PH:;?“"M \Eachers
Earning conext *  inseveral differen 2aching and Fonngranng o
E2Ming Coments

HEFDTOT7741)0g BEE@EFvIJRRDEIIZFEZS
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EPGODRERL FE RS
Developmental Phase
ijj—-j‘u HJHF7T1 11 (1.2 |21 |22 [31]32
%&Efﬁﬁﬂ{l%&ﬁ*ﬁ EEE E 1 Language proficiency - L
TRAINING AND %&iﬁz tﬁ)ﬂlﬁ Education & Training ﬁErﬁEjJ G018 3L

QUALIFICATIONS

ZIZEE N DMl - FITE Assessed Teaching

BURHRER
FEGBIREEN BURE FEERFIL
KEY TEACHING — =
compeTENCEs | L AP EaH
IBELO—RXDEE
FEELEOPYEYEFEEEHE
Interaction management and monitoring
ﬁ@]@ﬁ%j} EXLIEfEEE N Intercultural competence
ENABLING ==z
COMPETENCES SEE7 )T 7 A Language awareness
i TOBIATAT
7o|:|71“J:/E|j' Hﬁ%ﬂ’{l?‘}}:ﬁ Professional conduct
X Ls

PROFESSIONALISM

%EEE'E" Administration
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HFT HIHFT1y |11 1.2 2.1 2.2 3.1 3.2
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ENABLING — 2.1 2.2 3.1 Sl
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@The EAQUALS Framework for Language
Teacher Training and Development o

aquals

<TD-FRAM > EAQUALS(2013) e
m !

Values & attitudes Detailed descriptors of teacher
MEEREREE competences : a)knowledge

(EAXRWGEZH) b)skills and attitudes
FFHl7EZEm D EE N EE R 3L

a)kN b)fXAELREEE

Descriptors of Global Examples of how to use the
development for phase 1-3 Eaquals TD Framework
RE R AR 3
Y= g TD-Fram O {& FA 451
1 ~3Ex|3”‘

EPGDREEXE =1
HUZBENED fﬁcbﬁ‘ff LY,
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https://www.eaquals.org/our-expertise/teacher-development/the-eaguals-framework-for-teacher-training-and-development/
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Values & attitudes {H{E#REREE (AL EZ )

TD-FRAMMD 3D DEEET R THOEEBHEML. ROEBAHF P
ExHEEHIT5

FEADHEICHAISHRMEPLCERICH T HEMBHGREE ., F
BEDER G, FUERHGEERADIARTE

FERECENNDOHIEBRFICE>TULLILADAEES
FE|EHT IOLEEFTALSIOILLTARA

FEIIFEEBONTOEMEEBZRHT HESITEoL
LR THSHELDE)—T

FERIDOHE, ZEMEFEBDOKRALGRE., mMBBDOE®
ABZ—=T I3 DREEIZRT T HEREH

HNREBICEATHRABET VTR R, RBNEIRIEN LR
FEAHORUICEBTESENIZENDEIR
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The EAQUALS Framework for Language Teacher Training
and Development <TD-FRAM >EAQUALS(2013)

DEVELOPMENT PHASE 1

DEVELOPMENT PHASE 2

DEVELOPMENT PHASE 3

HIRBERAR BEMRNBIEL+2IC
EDHON TG EIHE 1 ERFE

RERZREA. BRAELTOBEREMLREN
EERD Ok IEFE

SNTREER. JYBEGHHE. 1BILUVEIIC
BITEEWENERFKICEREZF>TLEEZ
LTLSERRE

-HREGRME (LT r—5—)
HATDRET4—F NV INBE
BERAXIDESLEEHERERD

- HOREBENDD
EEEHE, 15, P E AR
SEEGRBANST O—EE 5 THEL .

EITTED
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95,

-BERIERESE  (aware practitioners)

RERE, 58, fHEiZE ERBIZITI,
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*&)60

“BELT=D7 ) T—3— (expert

facilitators)

FIRFETOLRICET HLEHEGTRFIL
ERNSTO—EB /LTS, T/1\RAY
FaSLEZK. ENODBERHESIHAMERK
EFHEY—ILDRFELTE S, TIEHLDH
Al Z N3 - B3R OBURIRICEAT 5154 VR
525 EMTES,

ZOLRILOHEERTAMGERTOT S L
THIBAL)LESISIZHIEL TS ESA

"RENRARERET HMEARNICH T,

COLA)LDEEN SRR DAL
BIZHhZEIESSYEERBLTEY. BED
BEHN_—INRBOHLN ., BRMABE
DI=HODBEFEHRETED,

ZOLANILOHEFEWEENZEFLEMNLE

HEMGRE DR D —_—XIZ DU\ TIEAR
LTHEY.,.FEFEELT, F=bL—F—08F
ERMRVEMED A Z—EL T, REABRRIC
- TULVB,

BERDTAT7A4) 0T BEFEFIVIIRAMDESIIZFEZSD

=l




iy

G

T ZETDEE NGRS : a)HNEE, b)ERREEREE

$IHTT [phaset [ phase2 | phases |
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(B)European Portfolio for Student Teachers of
Language -A reflection tool for language teacher
education- <EPOSTL> et 2 e s
ECML of Council of Europe(2007) Eé%i%ﬁf‘%@fﬁf

I‘i ages l I"h""“m
L l gacpnurl Il‘.f(_l;a!t:’ :'{‘h SELF ASSESSMENT
£

European Portfolio for o Coicatum BEh R 3 &
Student Teachers of Languages [ B oM AR

A reflection tool for language teacher education

in national and local curricula.

David Newby, Rebecca Allan, Anne-Brit Fenner,
nna K

; -Bri A J
orowska and Kristine Soghikyan

[ 2 | can design language courses around the requirements of the national and local curricula
[ e | can understand the prin pI f rmulated in relevant European documents (e.g. Common
E pe n Framework of Reference, European Language Portfolio).

[ 4. | can understand and integrate © of Eur: n documents (ngmonE opeal
Famew rk FRFerenc Erope L g age Portfol) appropriate in my teaching.

6306 [ 247006 WASWOAN @ ]
=27A

http://archive.ecml.at/mtp2/fte/pdf/C3 Epostl E.pdf
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3. 3—AY/\NDCPDXEMNLRZDHZE

(DBritish Council EEHBZBEELANILTIRAS
(@Cambridge English E BB EEARMICIEZS
QEPG RIGHEMDHEAZTRILT S

@EAQUALS TD-FRAM  IRISHEIDIR mE kLT 5
BEPOSTL EREBEMASBEMICECHAFE

JAPANFOUNDATION % .



3. 3—AY/\NDCPDXEHINBRZHE

- BEELTORREE~NODBCES (BERIZEEN)
- SAEREZENOEE -GEHDATI)— EiEf. B
- SAEEZENDEE R NDREERBEDIEA S

- CEFREHBDEENE (EOOEF) &Y—IJL (Can—do,
R—k2A4)A)

- BIEREAOHIS (BXXLER, A1V —VTHE . F
& ERSE)
- NNS#EEh (SFEERNDLANILHRENEERIZH D)

IO
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SHR3EK, Y b

BARZBHEDEMICEATIHRAEMRAEIRNESE (2000) [ BREBHED-ODHEE/MIZDLY
TlJ

XEBESEESFE(2018) BRBHBEAMDODER -PHEDEYAIZDOLNTERE)
XAEEZEEZESHE 2019 TBARBHEAMDER - THEDEYAIZDLVTERE) HKEThR

B ER;EF - /\HEZE (2010) [ /o R A T4 T LR REL-TRBELRERHEDIRIREZEEITH AR
SEHB 1445  AAREHEFES. 38-48. https://doi.org/10.20721/nihongokyoiku.144.0 38

British Council(2015),Continuing Professional Development Framework for teachers <CPD >
https://www.teachingenglish.org.uk/professional-development/teachers

Cambridge English Language Assessment (2015), Cambridge English Teaching Framework

https://www.cambridgeenglish.org/teaching-english/professional-development/cambridge-english-
teaching-framework/

European Profiling Grid <EPG>(2013) https://egrid.epg-project.eu/

EAQUALS (2013), The EAQUALS Framework for Language Teacher Training and Development <TD-
FRAM >

https://www.eaquals.org/ourexpertise/teacher-development/

ECML of Council of Europe (2007), European Portfolio for Student Teachers of Language
-A reflection tool for language teacher education- <EPOSTL>
https://www.ecml.at/Resources/ECMLPublications/tabid/277/ID/51/language/enGB/Default.aspx
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